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generation
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For more information, call (413) 221-7931
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Online
Oprah's
“Next TV Star”
may be
Jacqueline
Wattimo

ple to seek their dreams. This
response shows the enormity of
those who wish to communicate their ideas on television."
"Your OWN Show," presented by Kohl's and premiering on OWN in Januar y 2011,
will be a reality series in which
contestants compete in a "host
boot camp." Challenges will
range from booking inter views
and researching story ideas, to
successfully completing an
actual screen test. The person
selected to be the winner will
receive a 6-episode commitment for his or her own show,
executive produced by Mark
Burnett, and scheduled to premiere on OWN in 2011.

The online votes for the "Your
OWN Show: Oprah's Search
for the Next TV Star" competition have been verified, and the
top five finalists have been chosen. The online finalists, in
order of verified vote count,
are:
1. Jacqueline Wattimo of
Waterton, MA with 9,360,096
votes.
2. Dr. Phyllis Tucker-Wicks of
Tampa, FL with 8,453,803
votes.
3. Stacia Pierce of East
Lansing, MI with 7,604,501
votes.
4. Kornelius Bascombe of
Raleigh, NC with 5,856,075
votes.
5. Dr. Tony Roach of Abilene,
TX with 3,842,648 votes.
6. Maria Holloway of Miami,
FL with 3,796,219 votes.
7. Zach Anner of Austin, TX
with 3,484,018 votes.
8. Jasbina Ahluwalia of Oak
Brook, IL with 2,728,232 votes.
From the total pool of hopeful superstars to Hollywood, 10
will be selected to participate in
the reality series, "Your OWN
Show: Oprah's Search for the
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About OWN: THE OPRAH
WINFREY NETWORK

Jacqueline Wattimo

Next TV Star." At least one of
the top five from the online
popular vote is guaranteed a
spot among the 10 on the
series.
When auditions closed June
26, 2010, there were more than
9,500 online videos and more
than 6,100 contestants who
came to open casting calls in
New Jersey, Texas, California
and Georgia. Over 143 million
votes were cast online and the
results were carefully verified
by a third party before the winners of the online competition

were announced.
During the verification
process, the final vote counts
fluctuated, as votes that could
not be authenticated were
eliminated from the competition. The verification process
did not change the top 8 applicants with the most votes
online.
"The response was amazing
with over 15,000 people having
auditioned," said Executive
Producer Mark Burnett.
"Oprah Winfrey is such an
inspiration and motivates peo-

A joint venture between Harpo,
Inc. and Discovery
Communications, LLC,
OWN: THE OPRAH WINFREY NETWORK is a multiplatform media company
designed to entertain, inform,
and inspire people to live their
best lives. OWN will debut on
January 1, 2011 in approximately 80 million homes, on
what is currently the Discover y
Health Channel.

From the total pool of hopeful superstars coming
to Hollywood, 10 will be selected to p articipate in
the reality series, "Your OWN Show:
Oprah's Search for the Next TV Star."
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Roberta Wilmore

equestrian center in
Huntingdon England. In 1969
while living and attending an
all Black Presbyterian high
school in Keysville Georgia she
managed to secure four horses
from a Pa. camp to start a riding
club. Roberta was the sole
instructor for her fellow students at the age of 17.
As President and founder of
the Children's Equitation
Center, Roberta is creating a
challenge for urban youth by
encouraging their involvement
in the equestrian world. In this
work, she teaches children who
want to learn to ride horses how
to tackle a host of issues. She
encourages participants and
their families to resist the
notion that only certain people
live in certain areas. They are
taught to push aside self-limiting beliefs and see themselves in
a variety of lifestyles.
Determined to create a
home base for the Children's
Equitation Center and after
years of serving a predominantly White affluent clientele
Roberta saved money for over

Awardee Roberta Wilmore of the Children's
Equitation Center in Ashfield, MA
The Children's Equitation
Center (CEC) is a non-profit
organization whose mission is
to stimulate, support, and
encourage the involvement of
children of color and other
underserved urban children in
the equestrian world, and to
find a place for them in horse
related activities.
Committed to supporting a
multicultural environment in
equestrian sports C.E.C. was
founded in late 2001 by an
African American horsewoman
Roberta Lee Wilmore. An
engaging speaker and devoted
horsewoman Wilmore embraces
a simple philosophy of support-

ing children on issues of selfhood, diversity, and intercultural understanding. She believes
that all children are curious
about differences and that it is
the responsibility of the adults
in their lives to lead them gently
out of their comfort zone to
experience lifestyles and cultures different from their own.
Such experiences, Roberta
believes, teaches children what
it means to be human and to
recognize the worth and
humanity of others.
Roberta was born in
Philadelphia Pa. and spent her
earliest years living in a Quaker
community in Pa. surrounded

by farms and large animals. It
was there that her love affair
with equines began. Although
she went through most of her
life without a horse of her own,
Roberta worked with great focus
from a young age to get training
and opportunity in a world that
was far from her reality.
Roberta Wilmore has
worked in the equestrian industry teaching and managing
equestrian facilities for over
forty years. She has trained
hundred of riders in
Massachusetts, Vermont,
California, New Jersey, Georgia,
and Pennsylvania and received
her most formal training at an

ten years to purchase a 60 acre
farm in Western Massachusetts
and to work on diversity in the
world of equestrian sports. She
arrived alone in Ashfield, MA.
to create a ver y special place in
a farm community of 1700 people where a diverse group of
children train, plan, organize,
and support each other while
getting a sense of ownership of
a rural horse farm. Roberta
Wilmore is the daughter of
Gayraud Wilmore a scholar,
author, and theologian and Lee
Ella Wilmore, her devoted
mother for whom the farm was
named.
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Special
Update

IBM Study: Education Lags in Preparing
Students for Globalization and Sustainability
Today's university
students are
extremely concerned with issues
of globalization and
sustainability, but
only four out of 10
believe their education has prepared
them to address
these issues,
according to a new
IBM study designed
to gauge the attitudes and opinions
of the next-generation global workforce and business
leaders.
This first-of-its-kind survey
-- which asked university students the same questions posed
to global business leaders in
IBM's 2010 Global CEO Study
-- finds that both students and
CEOs believe creativity is the
most important emerging competency of future leaders; and
reveals clear confidence about
the ability of information technologies to address looming
issues in business or society.
Conducted through IBM's
Institute for Business Value, the
Study, "Inheriting a Complex
World: Future Leaders
Envision Sharing the Planet,"
reflects the consolidated view of

more than 3,600 students in
more than 40 countries.
The study reveals a discerning and decidedly optimistic
new ethos -- based on an integrated view of globalization,
sustainability and belief in technology as a path to solutions to
emerging and existing problems. Almost 50 percent of students said that organizations
should optimize their operations by globalizing, rather than
localizing, to meet their strategic objectives.
At the same time, these students describe a gap in this generation's training to cope with
issues that will arise in an
increasingly interconnected and
complex world, but a strong
belief that information technologies can bridge the gap.
Within four years, this
"Millennial generation" will
make up half of the global
workforce. Despite the economic environment and the challenges students may face entering the current job market, the
findings from this study were
characterized by an unmistakably optimistic outlook about
what's ahead – and their capacity to affect change in the world
they will inherit.
Students surveyed indicated that they will lean more
heavily on data analysis -- over
gut instinct or existing "best
practices" -- to reach their
strategic and operational goals
as business leaders in their own
right. And as fact-based decisions begin to prevail, they may
need to pioneer an entirely new
management style -- one that

continually enriches personal
experience and education with
new sources of insight based on
a new ability deal with the
explosion of real-time information.
The study revealed broadbased confidence that increased
access to information, analysis,
and the resulting insight can
reduce uncertainty about the
future.
Clearly, the students' experience regarding globalization is
different. Growing up more
connected globally, students see
the shocks and threats, but are
more prone to view globalization as an opportunity to solve
increasingly global problems.
They are strongly committed to
a global view of shared responsibility for both environmental
issues and societal prosperity.
The new IBM sur vey was
conducted as an extension of
the 2010 IBM CEO Study,
"Capitalizing on Complexity,"
which discovered that today's
chief executives are charting
new courses of action in
response to the increasing complexity of the world's business
and competitive environment.
Global Thinking, Local Views
Students' attitudes toward globalization were reflected in their
expectations of leadership as
well. Like CEOs, students
selected creativity as the top
emerging leadership quality for
the successful enterprise of the
future. But among the nine
leadership traits CEOs and students were asked to select, stu-

dents placed a higher emphasis
on only two qualities -– global
thinking and a focus on sustainability.
Given students' concerns about
globalization and sustainability,
the Study found a gap in educational experiences, as well as
business expectations. Asked
how well their education has
prepared them in a number of
areas, only four out of 10 students believe their education
has prepared them well to
address these issues.
In China, 76 percent of students value global thinking as a
top leadership quality, more
than students anywhere else.
Yet, only 38 percent of students
in China believe their education has prepared them for
global citizenship, which is
lower than students in any
other region.
Only 17 percent of students
in Japan, less than any other
region, believe their education
has prepared them well to benefit from the growth of emerging markets.
Understanding these and
other sharp differences emerging by geography is increasingly
important as economies and
societies become more closely
linked. Students will confront
these differences as they
increasingly become the future
leaders of business and organizations.
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Census Bureau News - The Next Four Decades: The Older
Population in the United States: 2010 to 2050
The U.S. Census Bureau
reported today that the dependency ratio, or the number of
people 65 and older to ever y
100 people of traditional working ages, is projected to climb
rapidly from 22 in 2010 to 35 in
2030. This time period coincides with the time when baby
boomers are moving into the 65
and older age categor y. After
2030, however, the ratio of the
aging population to the working-age population (ages 20 to
64) will rise more slowly, to 37
in 2050. The higher this oldage dependency ratio, the
greater the potential burden.
The projections are not
based on 2010 Census results.
Rather, they project 2000
Census counts forward using
components of population
change — births, deaths and
net international migration.
The expected steep rise in
the dependency ratio over the
next two decades reflects the
projected proportion of people
65 and older climbing from 13
percent to 19 percent of the
total population over the period, with the percentage in the
20 to 64 age range falling from
60 percent to 55 percent.
"This rapid growth of the
older population may present
challenges in the next two
decades," said Victoria Velkoff,
assistant chief for estimates and
projections for the Census
Bureau's Population Division.
"It's also noteworthy that those
85 and older — who of ten
require additional caregiving

and support — would increase
from about 14 percent of the
older population today to 21
percent in 2050."
The findings are contained
in the report, "The Next Four
Decades: The Older Population
in the United States: 2010 to
2050," which presents information on how the age str ucture
of the overall population and
the composition of the older
population in terms of age, sex,
race and Hispanic origin are

15 percent in 2010. (In the
report, the minority population
refers to people who are other
than non-Hispanic, single-race
white.)
Other highlights include:
•The percentage of the 65 and
older population that is
Hispanic would rise from 7
percent today to 20 percent in
2050. In absolute terms, it
would increase more than six-

2010.
•The least populous race
groups are projected to see
large growth relative to their
populations. The older multiracial population, for instance,
would increase from 278,000 in
2010 to 1.3 million in 2050.
•The multiracial population
will continue to be the
youngest population, as the 65
and older percentage would rise
from 5.1 percent today to 7.8
percent in 2050.

"This rapid growth of the older
population may present challenges
in the next two decades."
Victoria Velkoff

expected to change over the
next four decades. The report
provides an analysis of national
population projections released
in August 2008.
According to the report,
minorities would comprise 42
percent of the 65 and older
population in 2050, more than
double the proportion they
comprise today (20 percent).
Likewise, among those 85 and
older, 33 percent are projected
to be minority in 2050, up from

fold — from 2.9 million to 17.5
million. At the same time,
among those 85 and older, the
Hispanic population would
increase more than ninefold,
from 305,000 to 2.9 million.
•Among those 65 and older, 12
percent are expected to be single-race black and 9 percent
Asian in 2050, up from 9 percent and 3 percent, respectively,
in 2010. In addition, 77 percent
are projected to be white alone,
down from about 87 percent in

•With the projected more rapid
increase in the life expectancy
for men over the next several
decades, women would comprise a smaller percentage of
older people: 57 percent of
those 65 and older today, 55
percent in 2050. Among those
85 and older, the drop would be
even larger (from 67 percent to
61 percent).

