














Career GPS:

Reclaim
your
career
NOW
New book by Dr. Ella
L.J. Edmondson Bell
with Linda Villarosa
offers insights

The workplace is constantly in
flux, and with the uncertainty
comes  new opportunities for
women.  To take advantage of
these possibilities, it's essential
to know the current rules for
corporate suc-
cess. Remember,
this isn't your
father's or your
mother's work-
place anymore!
Whether it's the
CEO seat, an
executive man-
ager slot, or a
more entrepre-
neurial position,
women who
follow Career
GPS will have
what it takes to
gain their pro-
fessional goals.

Dr. Ella L. J.
Edmondson
Bell, Ph.D., an
authority on
career develop-
ment, has
worked with
women across a
variety of fields
and in different
kinds of corpo-

rations, from Fortune 500s to
start-ups.  Here she offers
guidelines to help women forge
their own pathways to profes-
sional ascent, providing tips for
maximizing a review, network-
ing in a relevant way, and much
more. According to Dr. Bell: 

•Think working hard is
enough to be recognized? It's
not enough to assume your
effort will speak for itself.  You
have to socialize with the deci-
sion-makers.  It might not
mean you have to pick up the
golf clubs, but you do have to
figure out what works in your
own organization.

•Parlez-vous Francais?
Learning Mandarin? If you
work for a global company and
aspire to an extreme job or
higher, make it known that you
would take an overseas assign-

ment to advance your career.

•Nowhere to go right now?
Even in hard times there are
options.  Learn a lateral skill—
such as accounting—so when
the company is firing on all
engines again, you will impress
leaders with the breadth of your
knowledge.

Drawing from her work as a
consultant to some of the coun-
try's most prestigious Fortune
100 companies, Dr. Bell helps
readers succeed at every level in
a dynamic corporate market-
place. Career GPS combines
Dr. Bell's academic knowledge
and expertise with dozens of
heartfelt first-person stories
from smart women who rose
through the ranks.  

This is a book that will
guide women of all cultures,
ages, and levels of experience to
their career goals. 
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Educating
the next
generation of
leaders 
Kathy Bourque Vice President
for Institutional Advancement,
Bay Path College shared a few
thoughts about Dr. Carol Leary.
________________________

Dr. Carol A. Leary, President of
Bay Path College, has served as
President of Bay Path for fifteen
years.  

Her leadership has resulted
in the transformation of this
College.  Today, Bay Path
serves over 2,000 undergraduate
and graduate students at our
Longmeadow, MA campus and
our satellite locations in
Southbridge, MA and
Burlington, MA.  

During her tenure, the
College's unique One-Day-A-
Week Saturday program for
adult women was launched, ten
master's programs have been
developed, and the Bay Path
Women's Professional
Development Conference has
become the signature event for
women in western
Massachusetts.  She also works
tirelessly in the greater commu-
nity on issues ranging from eco-
nomic development, to health,
to the arts.  

Dr. Leary's energy is
boundless. Determined and
magnetic, she is the ultimate
role model.  Knowing virtually
every student by name, she
makes each feel important
while personally conveying her
faith and expectation in their
individual promise.  

For the majority of Bay Path

students who, like Dr. Leary
herself, are first-generation col-
lege students, this unbridled
encouragement is critical to
their confidence and success.
While students are at the center
of Bay Path, Dr. Leary's leader-
ship fosters a community of fac-
ulty and staff that is equally
inclusive.  All voices are heard.
She says that decision-making
is like creating a mosaic:  "the
more details or voices you add,
the more beautiful the design."

Those of us who work with
Dr. Leary are perpetually
inspired by the time and energy
she gives to the college and our
students. Every day with her is
an adventure, filled with the
promise of how we can advance
the world through education.
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Those of us who work with 
Dr. Leary are perpetually
inspired by the time and 
energy she gives to the 

college and our students. 

Kathy Bourque 



Irene Smalls
Irene Smalls is an educator,
who develops science-based,
creative art solutions to ever y-
day issues. Creator and devel-
oper of Literacise, Irene Smalls
is the internationally-recog-
nized and award-winning
author of 15 books for children
and three storytelling CDs.
She is the mother of three chil-
dren, Dawn, Jonathan and
Kevin, and has twenty years
experience working with
children. 

Smalls says she became an

author back in kindergarten
when she was taught that read-
ing was active and fun to do.
Her kindergarten teacher, Miss
Loretta Abbott, a professional
dancer, choreographed the cur-
riculum creating a series of
games, dances and movements
for reading. 

With a Master's degree in
Behavioral Science from
N.Y.U. and an Arts and
Sciences degree from Cornell
University, Smalls replicated
those early lessons raising her
own children. She made up
games and movements teach-
ing her children to love read-
ing. Jonathan and His
Mommy was the love
song/story Smalls created for
her young son to guide him
into healthy physical activities
that reinforced learning. Irene
Smalls will visit Springfield on
Wednesday, May 12, 2010 for a
book event.(See next page) 
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Kim Dukes-Rivers

Kim Dukes-Rivers, is principal
and owner of Diversity Staffing
Pros, LLC, a full-service
staffing agency, and one of
Boston's premier woman-and-
minority-owned businesses spe-
cializing in diversity placement.  

She was motivated to
launch her company when she
saw that there was a prevailing
need for a company skilled in
matching professional diverse
candidates with companies who
value building diverse and
inclusive workforces. 

Dukes-Rivers has more than
21 years of experience in busi-
ness development and opera-
tions management, and more
than 15 years recruiting, hiring,
and training diverse and non-
diverse candidates to proven
success.

Previously, Dukes-Rivers
served as Contract Division
Manager at Boston Networking
Group where she was responsi-
ble for creating and growing
their temporary/contract divi-

sion. She served in the capacity
of Branch Manager and
Business Development
Manager, at ProStaff Personnel
Services.

Dukes-Rivers, who enjoys a
number of professional affilia-
tions including: the Society for
Human Resources
Management; the New
England Human Resources
Association; is a founding
member of the Women's
Leadership Committee with
City Year, and a connector with
Boston World Partnerships. She
attended Clemson University in
South Carolina, and brought
Cornell University's Diversity
Management Program to
Boston for the first time this
past fall.

Finally, Dukes-Rivers is
someone whose own personal
story and success provides proof
that one of the most important
ways to successfully manage
your career is to not overlook
your dreams! 
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Kim Dukes-Rivers

Turning passion into practice

Congratulations to the 2010 Visionary 
Women of Excellence. We share a passion,

practice and vision for success.

Kim Dukes Rivers

4 Copley Place Suite 145, Boston, MA 02116, 617.267.0047

www.DiversityStaffingPros.com



Sharon Reilly 

Inspiring
women 
to find 
success

Sharon Reilly became Executive
Director of the Women's Lunch
Place in July, 2007. The organi-
zation has been serving women
who are poor and homeless in
Boston for 27 years. Located in
Boston's Back Bay, the Women's
Lunch Place is a caring com-
munity that provides a nutri-
tious breakfast and lunch, as
well as social, wellness, and
advocacy services.  Sharon
believes that her journey to the
Women's Lunch Place was not
an accident.  

She poignantly recalls the
trip that she made with her
Dad to attend Rust College in
Holly Springs, Mississippi.  As
he was driving her to college,
he looked over at her and said,
"I hope you know that your
Mom and I are not scrapping
together this money to send you

to college to come back home to
make us ashamed of who we
are.   We are poor people, he
said, Sharon, make a difference
in the lives of poor people."
Sharon's work crossed every
sector from higher education to
Fortune 500 but it was not until
she found her way to the
Women's Lunch Place did she
fully understand her Father's
words to her.

Under Sharon's leadership
last year, the Women's Lunch
Place served more than 50,000
meals and the number of chil-
dren served increased by 100
per cent, both the most in the
history of the organization.
Amazingly, Sharon’s tenure
includes the organization's  cel-
ebration of its 25th anniversar y
with a signature dinner that
yielded the most money in the
organization's history, more
than a half million dollars.  

In addition to developing
and implementing a multi-level
expense reduction plan, which
was widely recognized as a
model, Sharon also led the
organization's strategic plan-
ning process, developing a three
year plan which highlights pro-
gram evaluation, board and
staff development, strengthen-
ing its volunteer program, and
raising its profile among target

constituencies.
As a participant of the

movement for civil rights,
Sharon has a passion for social
justice issues.  She grew up on a
sharecropper's farm during the
1950s and 1960s and under-
stands the plight of poor
women and the devastating
effects of poverty.  She has used
this background to offer
insights into shaping the direc-
tion of the Women's Lunch
Place.

A graduate of Rust College
and the University of
Mississippi, Sharon graduated
with honors from both institu-
tions.  She is also a graduate of
the Commonwealth Seminar, a
member of The 
Commonwealth Institute's
Executive Directors' Forum, a
graduate student at Boston

College currently enrolled in
the institution's flagship leader-
ship program:  Leadership for
Change.  She is also a member
of the College Club of Boston,
the oldest women's college club
in America.

Sharon was the 2009 recipi-
ent of the Back Bay
Association's "Heavy Lifting"
Award and a February 2010
recipient of the Boston Celtic's
"Heroes Among Us" Award.  

In her spare time, Sharon
enjoys travelling and has a spe-
cial interest in Africa where she
has visited Ethiopia, Morocco,
Benin, and Ghana.  She sup-
ports educating young girls in
Benin and is the god-grand-
mother for two adopted chil-
dren from Ethiopia.  She is
planning a 10 day South
African safari for 2012.  

continued on next page

Sharon Reilly
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Sharon grew up on a sharecropper's 
farm during the 1950s and 1960s and
understands the plight of poor women 
and the devastating effects of poverty.  





Dr.Earlene Avalon
25

Jahmeelah O. Bai

MSW Candidate, 2010
MPH Candidate, 2011

Dr. Earlene Avalon provides
countless students and profes-
sionals with an archetypical
path for us to follow to success.

Dr. Avalon has pioneered
for equity in various areas,
including education and
health disparities. In order to
create the educational and pro-
fessional opportunities that
would enable for the decrease
and end of these disparities,
Dr. Avalon has flourished in
positions at Massachusetts
Department of Food and
Agriculture, Latin American
Health Institute, Partners
Healthcare, and Health
Careers Academy, where she
worked diligently to secure
over $1.5 million dollars for
programming designed to cre-
ate educational and profes-
sional opportunities for low-
income and first-generation
college students of color.  In
her current position at
Children's Hospital Boston,
Dr. Avalon oversees a work-
force diversity initiative
designed to increase the racial
and ethnic diversity of its nurs-
ing staff by targeting incum-
bent workers.

In addition to her profes-
sional endeavors, Dr. Avalon
also finds the time to ser ve as a
mentor to many, including
myself, as I navigated my
potential career choices.  Dr.
Avalon's advice and example as
a compassionate, ambitious,
and committed individual has
led to my pursuit of a dual
masters in social work and
public health.

Natacha L. G. Hyacinthe
Program Coordinator II -
Melanoma Center
Dana-Farber Cancer Institute

I met Dr. Earlene Avalón a few
years ago while attending a gala
for The United Minority
Professionals and NSBE. One
would easily be smitten by her
poise, charm and contagious
personality. At the time that we
met, Earlene was pursuing her
doctoral degree in Health
Professions Education, working
full time as the Health
Engagement Coordinator at
Boston Public School while
tending to her two beautiful
young children. She also spends
her time volunteering monthly
at their school, is active on the
school’s PTO and scholastic
activities.

Dr. Avalón always found the
time in her busy schedule to
help motivate people such as
myself and other women of
color to further their education
and advance in life. It took me
almost 18 years and the
acquaintance of this phenome-
nal personage to take that first
step back in the academic world.
Highly intelligent and an
extremely self-motivated individ-
ual, she always tries to stay posi-
tive and gives back to the com-
munity in the way of networking
with other professional women
of color. In addition to being the
Director of Nursing Diversity
Initiatives at Children’s Hospital
Boston, she also serves on the
Board of Directors of YOFES, a
Haitian organization whose
mission is to build strong fami-
lies with healthy children in the
face of poverty and social
inequity.

Kim Taylor - Nurse Recruitment
Representative Children's Hospital Boston

Dr. Avalón's motivation to ignite change started within the com-
munity: she was employed by the MA Department of F ood and
Agriculture and worked with Vietnamese, Cape Verdean, African-
American and Hispanic communities.  This experience was piv-
otal, as she experienced the correlation between post-secondar y
education, workforce diversity and health disparities.  She commit-
ted her professional career to advocating for equal access to educa-
tional and professional opportunities for people of color.  She pur-
sued a Doctorate degree in Health Professions Education from
Simmons College - while raising two toddlers, no less.  Dr . Avalón
is currently the Director of Nursing Diversity Initiatives at
Children's Hospital, Boston and oversees a workforce program
designed to increase the racial/ethnic diversity of our nursing staff .

What makes Dr. Avalón so extraordinary is her ability to con-
nect with our CHB community and motivate through action.  She
provides the resources necessary to help people turn their dream of
nursing into an attainable reality.  There is no greater gif t.  She
illustrates what it takes to succeed - and, notably, still maintains a
strong sense of where she came from. 

Change can be slow and requires patience; Dr. Avalón is a cata-
lyst for change and is leading by demonstrating the powerful com-
bination of desire and education.

Mentoring the next 
generation of success

“Determined,
inspirational, 
and dedicated:
all words of a
woman who is
"Leading By
Example.” 

Dr. Earlene Avalon, MPH, Ph.D.

Jahmeelah O. Bai
MSW Candidate, 2010
MPH Candidate, 2011

Words of congratulations are shared by the people she has inspired.





Springfield Rep. Ben Swan
recently presented a Black
History Proclamation to
MacDuffie Head of School
Kathryn Gibson in honor of
MacDuffie's 120th Anniversary
as well as the school’s apprecia-
tion for and celebration of
diversity.  

Mallory Kakley '10, one of
the student organizers, said:
"One of the greatest aspects of
the MacDuffie School is our
great appreciation for diversity.
In our presentation of the cele-
bration of black history, stu-
dents from many different cul-
tural backgrounds collaborated
to embrace the multifaceted
accomplishments of African
Americans in the United States. 

“Our theme embraced the
term, "I Believe." In doing so,
we wanted to express that we
believe that the past can only
create a brighter future with the
words, actions, and cooperation
of our generation."

The assembly included a
performance of the Black
national anthem, "Lift Every
Voice and Sing," as well as poet-

ry from students reflecting on
major African American 
contributions. Guest speaker
Alex Nickels grew up in south-
ern Mississippi on a sharecrop-
ping farm and moved to
Springfield, MA, as a child.
Nickels, a bass player who has
toured with Natalie Cole,
joined the students in the clos-
ing song, "People Get Ready" by
the Impressions.

The MacDuffie School,
located at One Ames Hill Drive
in Springfield, is a rigorous col-
lege preparatory school whose
mission is to foster in all stu-
dents the intellectual habits of
mind, high ethical standards
and respect for diversity
required for becoming morally
responsible and effective indi-
viduals in their personal lives,
careers and in their communi-
ties and beyond.

For more information,
please call (413) 734-4971.

Springfield Rep. Ben Swan presents Black History Proclamation to the MacDuffie
School. The Proclamation Given in Honor of MacDuffie's 120th Anniversary.

Education

Kathryn Gibson, Springfield Mayor’s Office Chief of Staff and event speaker Denise Jordan, Pan African Historical Museum’s
Lujanna Hood,  and MacDuffie students, Davaunia Wilson, Mallory Kakley, Dominque Walker. Shown (rear) are the guest
speaker Alex Nichols and MacDuffie parents, Karen Kakley and Janine Fondon.

Taina Polanco

The MacDuffie School 
celebrates Black history Month

27



28




