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The African American
Entrepreneur:
Then and Now

Howard University law profes-
sor W. Sherman Rogers will
visit Western New England
College Law and Business
Center for Advancing
Entrepreneurship on
September 23 (noon) to deliv-
er an address based on his
book, “The African American
Entrepreneur: Then and Now.

Professor W. Sherman
Rogers is currently a tenured
full Professor of Law at the
Howard University School of
Law School. He received a
B.A. degree from Oakwood
College in 1973 (summa cum
laude), his J.D. degree from
Howard University School of
Law in 1976 and a LL.M.
degree from the George
Washington University
National Law Center in 1981.
While at Howard University
School of Law as a student,
the Howard Law Journal
invited him to become one
of its members which he
accepted.

Professor Rogers is
licensed to practice law in state
and federal courts including
the United States Supreme
Court. He is also a registered
stockbroker, general securities
principal, and has life and
health insurance licenses.

Also, Professor Rogers prac-
ticed law in various capacities
for nearly seven years before
accepting a full-time position

as an assistant professor at the
Thurgood Marshall School of
Law 1n 1983. His practice
experience includes four years
of appellate advocacy on
behalf of the United States
Equal Employment
Opportunity Commission.
Professor Rogers argued
numerous employment dis-
crimination cases for the
Commission in various United
States Federal Circuit Courts
of Appeal between 1979 and
1983. He has also been
involved in several cases which
he presented to the United
States Supreme Court on writs
of certiorari. Professor Rogers
has also handled securities
fraud and other types of litiga-
tion.

Shown at right is: Professor W.
Sherman Rogers

on the Cover

African American entrepreneurship has been an integral p art of
the American economy since the 1600s. On the eve of the Civil W ar,

the collective wealth of free Blacks was approximately $50 million.
In 2006, African Americans earned a whopping $744 billion...
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Small Businesses to Hire New Employees
in Second Half of 2010

CareerBuilder's latest nation-
wide survey shows that small
businesses — one of the major
drivers for economic recovery
and job growth — will be hiring
in the second half of 2010.

Thirty-two percent of com-
panies with 500 or fewer
employees plan to add new
employees in the months of
July through December.
Tiwenty-one percent will hire
full-time, 11 percent will hire
part-time and 6 percent will
hire contractors or temporary
workers.

Of companies with 50 or
fewer employees, 24 percent
plan to hire in the second half
of 2010. The survey was com-
pleted in June 2010 and includ-
ed more than 1,300 employers
in businesses with 500 or fewer

employees and more than 4,400
workers.

In addition to new jobs
being added, new small busi-
nesses may be emerging to
serve as a primary or secondary
source of income. Of workers
who have started a small busi-
ness in the last year, 96 percent
reported that they run a small
business in addition to another
job.

More than one-quarter (26
percent) of workers who were
laid off in the last six months
and have not found jobs said
they are considering starting
their own business instead of
finding a new job.

"Historically, it has been the
small business sector that has
created the most jobs at the end
of an economic downturn,

allowing the overall job market
to bounce back faster," said
Brent Rasmussen, President of
CareerBuilder North America.
"The intellectual capital that
companies were forced to lay
off over the last 18-24 months
was substantial and it is not
surprising that many individu-
als are using their business
skills to create their own oppor-
tunities.”

According to the U.S.
Small Business Administration,
small businesses employ just
over half of all private sector
employees and account for
more than half of nonfarm pri-
vate gross domestic product.
They have also generated 64
percent of net new jobs over
the past 15 years.

Tips for those job seekers considering
being their own boss:

*Take a consultative approach — Use the knowledge from your past experiences and positions to
become a consultant for a particular industry, field or specialty. Reach out to former colleagues, ven-
dors, clients, etc. to let them know that you're in business for yourself.

*Establish yourself through contracting — Check out sites like Sologig.com that provide contract and
temporary opportunities that will help you build your portfolio and networking contacts.

* Leverage social media to promote your services — Promote your personal brand through sites like
Facebook, Tiwitter, Brightfuse.com and others and make sure to include links to past work, testimoni-
als and accomplishments. Start a blog addressing issues within your field of expertise.

* Think about direct sales — If you've ever been invited to a plastic-container, make-up or candle party,
you've been a part of direct sales. Take what you've learned from those experiences and apply them to

being a direct salesperson.

* Consider a franchise — Going in on a franchise business with others or on your own can be a great

way to dip your foot in the water of owning your own business. Purchasing a franchise typically gives

you the right to trademarked names and materials in exchange for a percentage of your profits.

Types of new
businesses
started

The following is a sample
of the new businesses
CareerBuilder survey partici-
pants indicated they have
started over the last year:

1.Bakery
2.Board Game Design
3.Cleaning Company
4.Computer Services

5.Craft and Antique
Business

6.Ecommerce retail
site/EBay

7.Event Planning
8.Freelance Journalist
9.Handyman
10.HR Consulting
11.Lawn Service

12.Recycled Yarn Retail
Store

13.Scented Candle
Business

14.Sports Camp for Kids

15.Umpiring/Refereeing






Minority children and
teenagers have fewer opportu-
nities than white counterparts
to be healthy, obtain a quality
education and achieve econom-
ic success, according to a
national survey of adults whose
jobs involve children's educa-
tion, health and economic well-
being. The groundbreaking poll
was released yesterday by the W.
K. Kellogg Foundation, which
sought to gauge the level of dis-
parities affecting children of
color.

Researchers with C.S. Mott
Children's Hospital at the
University of Michigan polled
more than 2,000 adults, such as
teachers, childcare providers,
healthcare workers, social
workers and law enforcement
officials. Their findings indicate
that African American, Latino,
Native American/Alaska
Native, Asian American/Pacific
Islanders and Arab American
children from birth to age 8, as
well as teenagers ages 13 to 18,
face diminished opportunities
that reduce their chances to
succeed.

"This is the first known
national assessment of health,
educational and economic
opportunities for children, as
reported by individuals at the
community level who can affect
such opportunities through
their work," said Dr. Gail
Christopher, Vice President for
Programs at the Kellogg
Foundation. "The results clear-
ly establish that children and
teenagers of color face signifi-
cant disadvantages, many of
which are the result of structur-
al racism."

For instance, the poll

New Poll: Minority Children Face More
Obstacles to Health and Success than White
Counterparts

respondents said minority
teenagers face significantly
more obstacles than their white
counterparts in graduating from

high school.

Specifically, respondents
noted several circumstances
that are bigger barriers for
minority teenagers than whites
in obtaining a diploma: 31 per-
cent cited family financial prob-
lems, 25 percent cited unfair or
inappropriate treatment by law
enforcement, 22 percent cited
inadequate academic support
for vulnerable children, 22 per-
cent cited children's health or
social needs, 21 percent cited a
lack of counseling or mentoring
about opportunities after high
school and 20 percent cited
lower-quality teachers in some
middle and high schools.

Moreover, 58 percent of the
respondents said white children
in the community where they
work have "lots of opportuni
to live and play in healthy envi-
ronments, safe from lead and
other toxins, but only 42 per-
cent said the same about
African American children.
Sixty-two percent of the respon-
dents said that white children
have a good chance at having a
healthy birth weight, but only
48 percent said the same about
Latino children. And 59 per-
cent of the respondents said
white children have lots of
opportunity to play in homes
and neighborhoods without
violence, while only 36 percent
said the same about Latino

children, 37 percent said the
same about African American
children and 42 percent said the

same about American

Indian/Alaska Native children.

"These results are alarming
because the inequities within a
given community are so clearly
visible to people who work with
children and families," said
Matthew Davis, M.D., M.APP,
who directed the study and is
Associate Professor of Pediatrics
and Communicable Diseases in
the CHEAR Unit at the
University of Michigan Medical
School. "Because they see first-
hand the education and health
opportunities for children in
the communities where they
work, they have a different per-
spective than parents or policy-
makers. Their views are
absolutely essential to improv-
ing opportunities for young
children at the community
level."

Throughout the survey,
respondents said children and
teenagers from low-income
families have considerably
fewer opportunities than those
from specific racial and ethnic
groups. Furthermore, the poll
also identified many key areas
where white children and
teenagers have more opportuni-
ties than minority youths:

*46 percent of respondents said
white teenagers have lots of
opportunity to receive quality
care for mental health issues,

but only 31 percent said Latinos
have the same opportunities, 32
percent said African Americans
do, 35 percent said American
Indian/Alaska Natives do, 36
percent said Arab Americans
did and 37 percent said Asian
American/Pacific Islanders do.
*55 percent of respondents said
white children have lots of
opportunity to access quality
healthcare, but only 41 percent
said the same for Latino, Arab
American and American
Indian/Alaska Native children,
and 45 percent said the same
for African American and Asian
American/Pacific Islander chil-
dren.

60 percent of respondents said
white children have lots of
opportunity to grow up in com-
munities that support children,
while 36 percent said Arab
American children have the
same opportunities, 43 percent
said Latino and African
American children have the
same opportunities, 44 percent
said American Indian/Alaska
Native children have the same
opportunities and 47 percent
said Asian American/Pacific
Islander children have the same
opportunities.

Dr. Christopher said the poll
results demonstrate that an
unlevel playing field exists for
minority children and
teenagers, a circumstance
underscoring the disparities
that people of color face in
health outcomes, education
achievement and job levels.






