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The Springfield Museums proudly present:

BLUES IN OUR BLOOD:

The Artistic Evolution of

Taj Mahal And Carole Fredericks

Springfield Museums
21 Edwards St.
Springfield, MA

Visit springfieldmuseums.org or call
800-625-7738 for more information.
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In honor of Women'’s History
Month 2009, we salute the
leadership of First Lady
Michelle Obama who leads
with distinction. She brings a
new hope to this nation and
renewed inspiration to the
world. As First Lady, Michelle
Obama looks forward to con-
tinuing her work on the issues
close to her heart — support-
ing military families, helping
working women balance
career and family and encour-
aging national service. We
send a special congratula-
tions to First Lady Michelle
Obama in honor of Women'’s
History Month and support
her as a great First Lady and
role model.



Women’s History Month 2009

President Obama
issues Women’s
History Month
proclamation

President Obama marked the
observance of International
Women’s Day and Women'’s
History Month in the United
States, by saying that, “the
United States stands with peo-
ple around the globe to reaffirm
our commitment to the equali-
ty, freedom, achievements and
advancement of women. With
or without awards or acknowl-
edgement, women have taught
us about hope, about courage,
and about opportunity.”
President Obama’s Women’s
History Month proclamation
pays tribute to the powerful
contribution of women. The
Proclamation reads as follows:
“With passion and courage,
women have taught us that
when we band together to
advocate for our highest ideals,

we can advance our common

Ellen Swallow Richards

well-being and strengthen the
fabric of our Nation. Each year
during Women's History
Month, we remember and cele-
brate women from all walks of
life who have shaped this great
Nation. This year, in accor-
dance with the theme, Women
Taking the Lead to Save our
Planet, we pay particular trib-
ute to the efforts of women in
preserving and protecting the
environment for present and
future generations.

Ellen Swallow Richards is
known to have been the first
woman in the United States to
be accepted at a scientific
school. She graduated from the
Massachusetts Institute of

Marjory Stoneman

Technology in 1873 and went
on to become a prominent
chemist. In 1887, she conduct-
ed a survey of water quality in
Massachusetts. This study, the
first of its kind in America, led
to the Nation's first state water-
quality standards.

Women have also taken the
lead throughout our history in
preserving our natural environ-
ment. In 1900, Maria Sanford
led the Minnesota Federation of
Women's Groups in their
efforts to protect forestland near
the Mississippi River, which
eventually became the
Chippewa National Forest, the

first Congressionally
mandated national forest.

Marjory Stoneman
Douglas dedicated her life
to protecting and restor-
ing the Florida
Everglades. Her book,
The Everglades: Rivers of
Grass, published in 1947,
led to the preservation of
the Everglades as a
National Park. She was
awarded the Presidential
Medal of Freedom in
1993,

Rachel Carson
brought even greater
attention to the environ-
ment by exposing the
dangers of certain pest-
cides to the environment
and to human health. Her
landmark 1962 book, Silent
Spring, was fiercely criticized
for its unconventional perspec-
tive. As early as 1963, however,
President Kennedy acknowl-
edged its importance and
appointed a panel to investigate
the book's findings. Silent

Rachel Carson

Spring has emerged as a semi-
nal work in environmental
studies. Carson was awarded
the Presidential Medal of
Freedom posthumously in
1980.

Grace Thorpe, another lead-
ing environmental advocate,
also connected environmental

President Obama

protection with human well-
being by emphasizing the vul-
nerability of certain populations
to environmental hazards.

In 1992, she launched a suc-
cessful campaign to organize
Native Americans to oppose the
storage of nuclear waste on
their reservations, which she
said contradicted Native
American principles of steward-
ship of the earth. She also pro-
posed that America invest in
alternative energy sources such
as hydroelectricity, solar power,
and wind power.

“These women helped pro-
tect our environment and our
people while challenging the
status quo and breaking social
barriers. Their achievements
inspired generations of
American women and men not
only to save our planet, but also
to overcome obstacles and pur-
sue their interests and talents.
They join a long and proud
history of American women
leaders, and this month we
honor the contributions of all
women to our Nation.”



Women’s History Month 2009

'Rerlnembering hitory-maker Shirley Chisholm

Speaker Nancy Pelosi, Congressional Black Caucus (CBC) Chairwoman Barbara Lee, and members of the CBC held a portrait unveiling ceremony
honoring the late Congresswoman Shirley Chisholm. This year marks the 40th anniversary of Congresswoman Chisholm's swearing in as a Member
of the House. In honor of the occasion, Speaker Pelosi said, "When Shirley Chisholm joined our colleagues Chairman John Conyers and Chairman
Charlie Rangel, among others, to found the CBC, it had just 13 members. In that year, 1969, she imagined the organization that would grow to 42
members today and serve as the conscience of the Congress. It stands as a tribute to Congresswoman Chisholm's vision of a Congress that repre-
sents all Americans. Less than a year before she died, Congresswoman Chisholm was asked how she wanted to be remembered. She said then, 'l
want history to remember me not just as the first Black woman to be elected to Congress, not as the first Black woman to have made a bid for the
presidency of the United States, but as a Black woman who lived in the 20th century and dared to be herself. | want to be remembered as a catalyst
for change in America.' Today, as we welcome this beautiful portrait to the Capitol grounds, we ensure that Shirley Chisholm will indeed long be
remembered as a catalyst for change in America. A brave pioneer, Shirley Chisholm was unwilling to settle for the status quo. With this portrait, we
make certain that when the story is told about some of the most critical struggles in our nation's history - the unending fight for the ideal of equality
that is both our nation's heritage and our hope - Shirley Chisholm's name is remembered."
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Civil Rights pioneers honored on Stamps

The sacrifices of 12 civil rights pioneers are now immortalized on i 1 1 1 i
e Focusing on helping Black girls in New York City
available, the stamps honor the achievements of Ella Baker, Daisy —— : ’ . _ -

Gatson Bates, J.R. Clifford, Medgar Evers, Fannie Lou Hamer, UnltyFlrst.cpm s ‘Jgnme'Fondon celebrated with t.heuml'uators of New York Qty s Black Women
Charles Hamilton Houston, Ruby Hurley, Mary White Ovington, Joel for Black Girls Giving Circle (BWBG), a funding initiative of The Twenty-First Century

Elias Spingarn, Mary Church Terrell, Oswald Garrison Villard and Foundation and the Institute for Women's Policy Research (IWPR) at their major opening event
Walter White. Shown above is Mary Church Terrell (left) (1863- in support of helping B|acK girls. The col[ectiyg re[gased a study commissioned by BWBG and
1954), who as a writer, activist, and lecturer, was a powerful advo- IWPR, that examines the !lves of Black girls living in the city Aof New York. The report finds that
cate for racial justice and women'’s rights in America and abroad. the impact of poverty significantly affects the lives of Black girls in the city. About threequarters

Also shown is Mary White Ovington (right) (1865-1951), who spent of the girls in the study live in low-income communities and households.
some time at Harvard and was a founder of the NAACP.




Celebrating women

Dr. Esther M. Pearson

Dr. Esther M. Pearson has
released her new book, "The
Story of Mary and Eleanor:
Rivers to Cross." The book
focuses on the life, accomplish-
ments, friendship and relation-
ship of the great historic,
African American educator and
women's rights advocate, Mary
McLeod Bethune and the
human and women's rights
advocate, First Lady, Eleanor
Roosevelt.

According to Pearson,
“These two very different

THE STORY
OF MARY
AND ELEANOR

RIVERS TO.CROSS
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DR. ESTHER M. PEARSON

women nurtured a relationship
built upon their interdepen-
dency. Each needed to help the
other for each of their missions
in life to be realized. It was
through Mary's relationship
with Eleanor that both saw
their differences but also
embraced their similarities.
Their relationship promoted
racial equality, human rights,
and women's rights.

“As Eleanor Roosevelt trav-
eled the nation as the 32nd First
Lady she became aware of the
role of education in building a
person's self-esteem and leader-

Massachusetts Conference

for Women focuses on

success

The fourth annual Massachusetts
Conference for women engaged
some 5,000 women in discussions
and workshops ranging from health
and wellness to professional devel-
opment and personal finance. [t

was a time for attendees to revisit

their goals and think about what

inspires them to achieve.

One of the speakers, author
Marianne Williamson, said: “One of
the most powerful things women
can do is to keep themselves cen- |
tered as they encounter the stress-
es in life. If women truly sought bal-
ance in their lives, they will indeed

become wise women.”

ship qualities. It was this
awareness that connected
Eleanor Roosevelt and Mary
McLeod Bethune in a symbiotic
relationship. Both women were
determined to insure the
‘Negro’ had educational oppor-
tunities. Both knew that this
was in the best interest of the
country. Lastly, both knew that
working together they could
make a difference in the present
that would have great and last-
ing effects in the future.

“The inter-relationship,
interdependency, and intercon-
nectedness of Mary McLeod
Bethune and Eleanor Roosevelt
meant the uplift of the 'Negro’,
the uplift of women, justice for
the nation, and a source of
healing for the ‘negro’ and
White racial groups’ dubious
past.

“Each of these women,
Mary McLeod Bethune and
Eleanor Roosevelt, were special
women and each had "Rivers to

i The Story of Mary and Eleanor: Rivers to Cross

Cross" in their lives to bring
them to the point of promi-
nence, importance to all women
and making pivotal changes to
the country that they loved and
also sought its best for all its
people. Each woman had a
story to tell, a journey to travel
and a river to cross.”

Dr. Esther M. Pearson has
been featured for her work in
Ebony Magazine, Black
Enterprise, Black Issues in
Higher Education and the
Negro Journal of Education.
She has published several books
to include 'Tnvisible
Mathematics', 'Women in High
Tech Vision of Change', and
'Building Self-Esteem in Young
Women'.

She is the founder of the
Mary McLeod Bethune
Institute for Young Women and
a biographer of Mary McLeod
Bethune. For more informa-
tion, send email to:
epearson(@tp-group.net
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Célebrating our Grandmothers

The legacies of the grand-
mothers, mothers or even
the great women we know
and love will forever be
icons in our hearts and
lives. The Nuestras Abuelas
Project is a fabulous new
exhibit and celebration of
the legacy of grandmothers
-- their struggles, responsi-
bility, work and love
through the eyes of their
granddaughters.

Natalia Mufioz
launched the Nuestras
Abuelas Project in
December 2007 to focus on
the Latina and Puerto
Rican women’s experiences.
Munoz is the editor of
LaPrensaMa.com, a source
for Latino Blogs, Art,
Culture and Politics.

“We wanted to honor
our grandmothers because
they came of age in a very
difficult ime for women-
before the right to vote,
before civil rights, before
women were encouraged to
aspire to anything. Their
perseverance is our source
of strength” says Munoz.

In 2009, new stories and

photos will be added to the

exhibit to broaden the
diversity of perspectives.
This year,
Unityfirst.com founder
Janine Fondon, will
share the legacy of her
grandmother who came
to the U.S from
Jamaica, West Indies
via New York’s Ellis
Island. “I am honored
to share my grandmother’s
story,” says Fondon. “My
grandmother will always be
my role model example of
success, despite the odds.”

Overall, this engaging
new exhibit, has captured
the promise, hopes, dreams
and struggles of the women
who have shaped our reality
and influenced our ability
to grow, develop and most
importantly, nurture the
next generation. The
grandmothers presented in
the exhibit document the
strong examples of who we
learn from and who we
want future generations to
know.

The organizing commit-
tee members for the exhibit
include Revan Schendler
(Project Advisor); Waleska

Natalia Munoz

Santiago (Associate Curator
and Exhibition Design) and
Noemi E. Valentin
(Exhibition Curator).

In September 2008, the
entire collection of photo-
graphs, creative text
and personal objects was
exhibited at the Central
Gallery of the
University of
Massachusetts-Amherst
Fine Arts Center and the
reviews were incredible

Don’t miss The
Nuestras Abuelas exhibition
when it comes to
your area.

For more infor-
mation on upcom-
ing exhibit dates,
send email to:
nmunoz@
laprensama.com or

Shown immediate above ¥t '-J"
N early photo of her late grandi




The fashions were out on
the runway at Something
to Talk About’s own
Fashion Week event in
Springfield, MA at Tower
Square. Women and men
-- from all walks of life and
ages-- took to the runway
to model fashions for
every day and time.

Visit Something to Talk
about and check out their
new look. See the ad on
the next page.




Spring Fashions : : Owners:
Day/Eve Wear :
Jewelry Bobby Rentas
Ethnic Styles Diane Evans
Most Sizes (413) 746-5607

Something to Talk About

at Springfield’s Tower Square (near Mar
1500 Main Street, Springfield, MA' 011

SPRING

SALE on
now!!!!

Mon- Friday
9:30 - 5;30

Sat by appt.

Groups welcome

The Brim and Crown

Shop has many new and : .
exciting styles and colors L‘ cation:
for every occasion.

439 White St,
So, If you're looking for Springfield, MA. 01108
that special Sunday
"crown" to enhance that P hg ne:
gorgeous ensemble or Ry X
maybe you just want 413-731-1944
something to wear out
and about, make us your Hours:

first and last stop. T,W,F 10AM - 5PM
Thurs. 10AM - 6PM
The Brim and Crown Sat. 10AM - 4PM
Shop is the hat shop for

the serious hat wearer.

Open 24/7 at..... www.brimandcrown.com

“Because You're Not Fully Dressed Without Your Brim or Crown."




Janine Fondon
President/CEO, UnityFirst.com

In honor of Women's History

Month 2009, Unity First News
joins with The Women’s Fund
of Western Massachusetts to

showcase women across the
Commonwealth who are

making a difference in their
communities, workplace and
families. The Women'’s Fund

of Western Massachusetts is

the leading foundation for

women in the region and b

Unity First is one of the Carla Oleska

state’s top diversity-focused Executive Director
. Women's Fund of Westem
magazines. e




“The real power of women's philanthropy is this:
When we commit our strengths, our time, and
especially our money, we change the game.
It's that simple, and that important.”

~ Carla Oleska, Executive Director

We Can.

We Must.
We Will.

C e
WwOmeN '’ S**Vfu N D

Of westeRrRN massacHUSetlts

www.womensfund.net
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In honor of Women's History Month 2009, Unity First News shares this special salute to the "Visionary Women
of Excellence” who truly lead by example. We salute this year’s honorees in the spirit of the many great
women - like our First Lady Michelle Obama who inspire us on a daily basis. As publishers, we salute this
year’s "Visionary Women of Excellence" - your leadership is truly appreciated, not only by us, but by many of
our readers and communities across the Commonwealth and beyond. Also, thir stories inspire others -
including many young women, students and professionals —- to reach their full potential and achieve their
goals. A special thanks to all of these great women who are positive role models, not only for our
Commonwealth, but the communities in which they live and work. We appreciate your work to advance our
communities, corporations and businesses in the Commonwealth and beyond. Also, we invite you to let us
know about other women who are leading by example. Let's highlight their successes in future issues.

Respectfully,

‘ ‘q Janine and Tom Fondon

Publishers, UnityFirst.com/Unity First News Online

Building connections, companionship, bridges, networks and friendships.

We live in the same towns,
cities, counties. We pass one
another in the malls, at work,
on the streets. We drop our
children off at the same bus
stops, same schools, same
clubs, same meetings, same
tournaments. We attend the
same churches, temples and
mosques; visit the same hair
salons, go to the same doctors,
shop in the same grocery
stores. Yet, isn't it interesting
that for all the amount of tme
we pass one another's physical
presence, we very, very rarely
feel connected.

We are women living in
extraordinarily busy worlds:
taking care of children, sup-
porting our spouse, partners,
significant others; watching
over the care of our parents
and grandparents; running all
kinds of organizations, coach-
ing all kinds of teams. We are
women working one, two and
three jobs; going grocery shop-

ping, doing the laundry,
answering phones at home, at
work, and, yes, in the car; typ-
ing letters, operating
machines, cleaning hotel
rooms, running banks, teach-
ing classes, taking classes, shut-
ting off the TV, and putting out
the lights.

Somewhere inside each of
us is a wise honeybee, and we
know exactly what we want.
Honeybees depend not only on
physical contact with the
colony, but also require its
social companionship and sup-
port. ‘Isolate a honeybee from
her sisters and she will soon
die.’

We want to find or create
those spaces that allow us to
receive and give social com-
panionship and support to one
another. We want to find or
create that group of women
who become the source of
energy that is bigger than any

one of us as individuals. We

want to know one another by
name, appreciate one another
for our foibles as well as our
talents. We want to celebrate
what makes us different from
one another as well as what
creates our similarities. We
want to laugh and cry with one
another. We want to give as
well as receive the gift of time -
the time to build connections,
companionship, bridges, net-
works and friendships.

The wonderful thing is that
there are women across our
region who are creating these
spaces in many different ways
and under many different
names. From the outreach of
UnityFirst, to the Women's
Leadership Network, to the
Young Professional Society, to
the Women Business Owners'
Association, to Moms Rising,
to the work of the Women's
Fund of Western
Massachusetts, countless
women are creating opportuni-

ties to gather together in new
ways. And if you look closely,
you'll see that when we do
come together it is ultimately
for that deeper reason - there is
an energy that each of us gath-
ers, that we bring back into our
lives, an energy that keeps us
going, that supports us - until
the next time.

Here's to all of us!

Carla
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As President and Chief
Executive Officer of
Neighborhood Health Plan
(NHP), Deborah Enos both
articulates and represents the
mission of NHP and is respon-
sible for the overall manage-
ment, and performance of the
organization.

Since 2005, in her role as
President and CEO, Enos has
worked in partnership with the
NHP Board of Directors. She
also builds and maintains effec-
tive working relationships with
external organizations, both
locally and nationally, including
the Massachusetts League of
Community Health Centers,
the Massachusetts Association
of Health Plans, the Association
of Community Health Plans,

community health centers,

advocacy groups, state
regulatory agencies, and others.

Before being appointed to
her current position, Enos was
Vice President for Business
Development at Neighborhood
Health Plan for seven years.
Her previous roles included
provider network management
at Blue Cross Blue Shield of
Massachusetts and Director of
Program Development for
Cambridge Eye Doctors.

In addition to her responsi-
bilities at NHP, Enos serves on
the boards of several organiza-
tions including the American
Heart Association, Association
for Community Affiliated Plans
(ACAP), Community Health
Center Capital Fund
(CHCCF), Community
Medical Alliance (CMA),

with all the honorees.

Congratulations to Deborah Enos, CEO of
Neighborhood Health Plan. Your leadership
and guidance serves as a model to us and our

community. We are proud to share this honor

We are dedicated to addressing the diverse
needs of our communities and our members.
For over 20 years, NHP has remained committed
to reducing cultural, linguistic, and financial

barriers to quality medical care.

Neighborhood Health Plan

Coverage within reach. Care beyond expectations.

Deborah Enos

Massachusetts Association of
Health Plans (MAHP),
Massachusetts Association for
Mental Health (MAMH),
Massachusetts Health Payment
Policy Advisory Board, and
Whittier Street Health Center
Foundation. Most recently,
Ms. Enos was honored to be
appointed to Massachusetts'
Governor Deval Patrick's
Special Commission on Health

Care Payment System.

Enos received her Bachelor
of Arts degree in Psychology
from Dartmouth College and
her Master of Science degree in
Health Policy and Management
from the Harvard School of
Public Health.




L Otec7? o )/

Doreen Nichols joined Staples in 2001 and currently serves as Vice
President of Associate Relations and Global Diversity. Prior to
joining Staples, she held progressive positions ranging from
Medical Research Assistant to Director of Human Resources in the
fields of Government Contracts, Medical, Hi-tech, and Biotech.
She also owned and operated a full-service day spa. Doreen’s expe-
rence at Staples includes consulting with associate populations
internationally, supporting mergers and acquisitions, and strength-
ening employee relations.

She derives inspiration from author Maya Angelou, “Words
mean more than what is set down on paper. It takes the human
voice to infuse them with deeper meaning.” With those words near
and dear to her heart, Doreen played a key role in launching
Staples Soul, Staples' corporate social responsibility initiative, in
2006. Staples Soul is the company's holistic approach to business -
recognizing the close connection between financial success and the
desire to make a positive impact on associates, communities, and
the planet by joining together in the areas of diversity, the environ-
ment, the community, and ethics.

In support of Staples' position as an employer of choice,
Doreen leads diversity initiatives across the company's many loca-
tions around the world. S he works to ensure that the company
values customers and colleagues alike, embracing the differences
that come from the diversity found in race, thought and
experience.

Staples
%oul

It's what moves us.
®

Doreen Nichols

It’s our way
of doing business.

Whether you're an associate, supplier,
customer or shareholder, Staples’ commitment
to corporate responsibility makes us a
company you can be proud of.

To learn more, visit staples.com/soul.

==

Congratulations Doreen!
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Lois L. Lindauer, Founder and
CEOQO, Lois L. Lindauer

Searches, LLC, is one of New
England's best known entrepre-

neurs. Before founding Lois L.
Lindauer Searches (LLLS), she
launched the highly successful
Diet Workshop, the nation's
first weight loss program to
introduce behavior modification
into its curriculum and incorpo-
rate a focus on fitness.

Lindauer was the first
woman in the United States to
use the franchise system of dis-
tribution to build her business.

She created LLLS in 1997 as
a way to support Boston's
dynamic nonprofit community.
What started as a one-person
operation with a single client
has expanded into a highly
regarded executive search serv-
ice that focuses exclusively on
the recruitment of top-flight
fundraisers. Today, LLLS'
client roster includes some of
North America's finest institu-
tions of higher education, med-
ical, social service and arts
organizations.

In response to a recruiting
emphasis on diversity in 2000,
Ms. Lindauer conceived of and
founded Sisters in
Development, an organization
designed to attract women of
color to the development profes-
sion and to provide a network
for those already working as
fundraisers.

Lindauer's commitment to
women includes her contribu-
tion to nonprofit boards. She is
a founding member of The
Commonwealth Institute, an
organization that assists women
entrepreneurs, CEOs and senior
corporate executives grow their
businesses. She served on the
board of Women in
Development, a nonprofit pro-
fessional association whose mis-

-

LI TINED

sion is to promote and support
the advancement of women in
the development profession.

As past President of The
Boston Club, Boston's largest
organization of senior executive
and professional women, Ms.
Lindauer is a constant advocate
of women's career advancement
and is particularly interested in
increasing the representation of
women on corporate and non-
profit boards.

She also founded the
Nonprofit Board Resource
Committee, which to date has
placed 150 women on New
England nonprofit boards.

Lindauer is a graduate of
Brandeis University, Waltham,
MA where she received a
Bachelor of Arts in Psychology.

Lois Lindauer

CONGRATULATIONS

to LOIS L. LINDAUER, CEO and Founder

A "Visionary Woman of Excellence"
and proud supporter of
Unity First News

LOIS L. LINDAUER

®  SEARCHES

www.lllsearches.com

Ayele Shakur

Ayele Shakur, Executive Director of
the Boston Learning Center, has
worked as an innovator in urban
education for more than a decade.
A native of Boston, Shakur holds a
Bachelor's Degree in Business
Management from Boston University
and a Master's Degree in Human
Development and Psychology from
Harvard's Graduate School of
Education.

She taught for eleven years in
the Los Angeles area and in Boston.
In 1995, Shakur purchased a small
company known as the Boston
Tutoring Center and restructured it
into the thriving nonprofit organiza-
tion - the Boston Learning Center -
that it is today, offering tutoring and
test prep to students of all ages.

Together with husband and
entrepreneur Gary Bracey, she
founded The BIFF Paradigm Project
in 1999 to address the issues of low
academic motivation, chronic failure,
and high dropout rates which are at
epidemic levels in urban schools
across the nation.

BIFF (Building Inspiration to Fight
Failure) targets bright but unmotivat-
ed teenagers and has helped many
youth go from failing to the honor
roll. Shakur and Bracey are co-
authors of the book “Boost School
Performance - A Parent's Guide to
Better Grades Fast.” Their
Mindboost and Smart is Cool moti-
vational study skills seminars are
held at various locations across the
country. Shakur is the recipient of
the 2007 Nan Bennett Kay Great
Friend to Kids Award presented by
the Boston Children's Museum.
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Dani Monroe has led the
c-suites of Fortune 100 compa-
nies to success in global
diversity, inclusion and organi-
zation effectiveness - favorably
impacting their bottom line,
future outlook and business
potential. Over a 20 year career,
she has brought definition and
depth to the dialogue about
diversity and set the pace for
change and precedence in
strategies of global diversity and
inclusion affecting millions of
people around the world and
positively impacting reputations
and track records of many
corporations.

Monroe's valued expertise
in strategy and international
practice defined her success as
Senior Director of Global
Diversity and Inclusion at the
Pfizer Corporation, the world's
largest research-based biomed-
ical and pharmaceutical com-
pany with revenues of $48.4 bil-
lion. Her work impacted the
company's 100,000 employees
and millions of people globally.
In this highly visible global
role, Monroe designed and
facilitated organization change
strategies that integrated all
components for the diversity
and inclusion strategy -- from

metrics and accountability for
senior leaders to leadership cur-

riculum and inclusive work
processes. Working collabora-
tively with "C" suite leaders or
their direct reports from
Europe, Asia, Canada, Latin
America and the United States,
Monroe developed and execut-
ed a global strategy on diversity

education for senior leaders
worldwide as well as developed
a global women's strategy -
including advancing the inter-
national strategy for the recruit-
ment and promotion of women
in emerging market areas and
establishing the Global
Women's Network of women's
leader communities around the

world. In addition, she
launched the Global Diversity
Committee and African
American Leaders Network.

As Founder and President of
one of the top global diversity
practices in the U.S.-Center
Focus International, Inc. --
Monroe remains as one of the
world's most valued corporate
resources for change and inclu-
sion strategies as well as on
other organization manage-
ment and global work issues
from leadership training to suc-
cession planning and recruit-
ment. CFI, a Boston-based
global practice, is international -
ly known for its senior level
expertise helping c-suite leaders
to meet the challenges and
opportunities of the changing
workforce and emerging mar-
kets. She has provided leader-
ship for diversity-focused initia-
tives, research and knowledge-
sharing at Fortune 500 compa-
nies, including, the Walt Disney
Company, John Hancock, Shell
America, Experian, Hasbro,
Central Intelligence Agency,
Houghton Mifflin Company
and Raytheon, Pfizer, State
Street Corporation, Fleet
Boston, Hasbro, and Raytheon.
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BEENTER FOCUS

ternational,

Celebrating 20 years of diversity
and inclusion leadership.

Inc.

“Congratulations to this year’s award winners for
their leadership efforts. | am deeply honored to
receive this acknowledgment and look forward to

¢ many years of making valuable contributions to cor-

Women’s  Diversity & Organization porations and q’rganizations -- and especially as
bend érship |n¢|usi6n Culture companies continue to develop their diversity and
Programs Stra’fegi s R e’séar’éh inclusion strategies and initiatives.”

Dani Monroe
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Virginia Simms George has  and role model to

demonstrated her commit- female students at | e § - : St LE 1 - / : -

ment to being a leader in her  Tuskegee University | = : i IET : / :
career and her community. to develop skills that = = ) ‘ =5 / ;LI
She has been employed by will be utilized in | &

Raytheon Company for the the workplace.

past nine years where she Virginia has a

provides Human Resources Bachelors degree in

support in the areas of History from

employee relations, labor Virginia Union

relations, training, perform- ~ University and a

ance management and man-  Masters degree in

agement coaching. She man-  Education and an

ages the division's Advanced Graduate

Alternative Dispute Certificate in

Resolutions program. Counseling from
Virginia held positions of  the University of
increasing responsibility in Maryland. She is

the Human Resources field certified as an
with Control Data Executive coach.
Corporation, Digital Virginia is married L

Equipment Corporation and  to Frederick George,

=gt Virginia Simms George In her new book “From the Pits to the
Harvard Pilgrim Health Jr. and mother to Palace,” Carrie Johnson shares her inti-
Care. In addition to her Frederick GCOl’gC, 1L mate journey as an African-American
industry experience, she has mother who moved from welfare to
ved micmberofik el excelling as a multimillion dollar business
served as a e o e VISIOHafy woman Of Exce"ence owner. On her joumey she leams to thrive

1
faculty for Bentley College's economically and finds her own magnifi-

cence.

The book hightlights two stories told
in parallel. One is Carrie Johnson's per-
sonal story of sexual abuse as a child,
struggling with issues of low self-esteem
that lead to drug and alcohol abuse.

The second story is how a three-per-
son cleaning service grows to a multimil-
lion dollar contract cleaning company is
the second story. With nowhere else to
turn and three children to support, she
starts a cleaning service with the help of
two friends.

Overall, Johnson offers a combination
memoir and business case study targeted
to women of all ages. The book, released
by Infinity Publishing, is available through
InfinityPublishing.com, Amazon.com,
Waldenbooks.com, and Borders.com.

In a candid format, “From the Pits to
through scholarship, men- the Palace" is about success despite
toring, aids education and adversity — a woman business owner who
finds her way through being dogged by
stereotypes that block access to capital,
by negative images of Black women and
sels students and is a guest by lack of support.

lecturer at Alfred University i - Raytheon

in upstate New York. She , :
Comavnw Sqiomm b5 Ovr Manem
has also served as a mentor

Human Resources
Management Program.

In the Town of
Northborough, Virginia
chairs the Personnel Board
and the Northborough
Community Affairs
Committee which is
appointed by the Board of
Selectmen to focus on the
sense of community for the
residents. Virginia is an
active member of the Greater
Springfield Chapter of
Links, Inc. an organization
involved in the community

other programs of service.
Currently, Virginia coun-
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Connie Chin is shown with award-winning actor Danny Glover

Connie Chin is General Manager of Jacob's Pillow Dance, the world-renowned dance organiza-
tion, encompassing America's longest-running dance festival, an internationally esteemed
School, rare Archives, and year-round community programs, located in Becket, Massachusetts.
As General Manager she oversees all departments, manages short and long-term planning and
special projects, and works closely with Executive Director Ella Baff to achieve the organiza-
tion's goals.

Connie grew up in the Boston area. Her paternal grandfather immigrated to this country
from southern China, eventually owning a Chinese laundry and sending her father to Columbia
University. Her father then served in the U.S. Army, and was a longtime professor at Boston
University. Connie's mother arrived from Shanghai to attend college, gained her PhD at
Harvard University, and was a researcher at Massachusetts Institute of Technology.

Connie earned an AB from Harvard University and MBA from Yale. Before coming to
Jacob's Pillow, she served as Associate Brand Manager for JELL-O at Kraft General Foods, and
Associate Business Unit Manager for Ocean Spray Cranberries. Before embarking on her career
in marketing and arts administration, she performed as a professional modern dancer with cho-
reographers Bill T. Jones, Jawole Willa Jo Zollar, Muna Tseng, Sincha Hong, and Ze'eva Cohen,
among many others, and toured in Korea, Italy, England and China.

In 2008 she returned to performing for the first time in 19 years, in New York City and on
Inside/Out, the Pillow's outdoor performance space. She resides in Great Barrington,
Massachusetts, with her husband Ray and their two school age daughters.

20
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Dr. Lynda Morris Parham is a
licensed Psychologist and ordained
minister who has a long history in
serving urban and rural community
programs and churches. She has
worked in educational institutions
and mentored young international
women and college students of
color. She is the Director of Couples
and Family Therapy at the
Danielsen Institute of Boston
University where she provides clini-
cal services.

Through TKG Ministries
(www. TKGministries.org), Dr.
Lynda and her husband (Tony) pro-
vide ministry to strengthen couples
and families.

Dr. Lynda earned her doctor-
ate degree in Clinical Psychology
from the University of
Massachusetts at Boston where she
received multiple awards for aca-
demic achievement. By working
with the UMASS Boston McNair
program and the East Tennessee
State University Premedical
Enrichment Program, she has moti-
vated many students to pursue
careers in medicine, health profes-
sions and the mental health field.
Dr. Lynda received her clinical
training at BU's Danielsen Institute,
Yale University Medical School's
Consultation Center, the
Philadelphia Child Guidance
Center, Brookline Community
Mental Health Center and Roxbury
Comprehensive Community Health
Center.
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In 2002 Connie Fredericks-Malone was named the Manager and
official spokesperson for CDF Music Legacy, the company that pro-
motes the music of her late sister Carole Fredericks, in the United
States. On behalf of the company, she successfully negotiated world
rights agreements with Sony/BMG France, M6 Interaction and JRG
Editions Musicales to bring Carole’s French language music videos
and CDs to North America for educational purposes. In 2006,
Connie became the Director and the driving force behind the
Carole D. Fredericks Foundation, the publisher of language pro-
grams based on the Carole' French recordings. Connie’s work is evi-
dent -- just look at www.carolefredericksfoundation.org.

In Springfield, Connie was the original producer and host of
'Heritage Corner,' a Black History children's television show. Most
recently, she was the Co-curator of the multi-media exhibition,
Blues in Our Blood: The Artistic Evolution of Taj Mahal and
Carole Fredericks, currently on view at the Springfield Museums.
Connie is a frequent speaker and workshop presenter at interna-
tional and national foreign language conferences as well as at
schools and colleges across the country.

Connie brings 30 years of experience in the fields of visual and
performing arts, communications, college student services, arts
management/promotion/publicity and second language instruction-
al media to the directorship. Her professional positions have includ-
ed Executive Director - Finger Lakes Arts Grants and Services. Inc.,
Geneva, NY; Assistant to the Director of Higher Education
Opportunity Program - Five Towns College in New York; Graphic
Artist - Instructional Publishing Group (IPG) division, Scholastic
Inc., New York; Communications Associate - JCPenney Co, New
York; and Television Writer/Producer - KGO-TV, San Francisco.

She received a BA in Communications from Empire State College,
NY in 2001 and was honored as an outstanding graduate the fol-
lowing year.




Congrats to Connie Fredericks-Malone,
a true visionary woman of excellence.
This message is from the entire family --
We love you and we honor you.
Thanks for all that you do to preserve the family’s
legacy... Your vision will help share our collective
inspiration with the next generation.
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Yvonne Brown, a native of
Harlem, New York City, NY,
received a B.A. from Long
Island University, a Masters of
Education from Temple
University, taught in public
schools, and is the parent of
two adult daughters- Crystal
and Sylvia.

As President of the South
Middlesex Branch National
Association for the

Advancement of Colored
People (NAACP), Yvonne
sought justice for many. Her
passion was driven often by
thinking of her grandfather.
Although he was licensed as a
judge, due to prejudice, he
could not practice law when he
first moved to New York, so he
worked as a janitor until even-
tual appointment to the bench.

She also thinks about the
strong role models she knew as
a child such as her dentist, Dr.
Bessie Delaney who received
recognition in the popular book
Having Our Say.

Yvonne has now stepped
down as NAACP president and
looks forward to her
other community service com-
mitments including The
Greater Framingham
Community Church; Alpha
Kappa Alpha Sorority; the
Westborough Town Democrats;
MetroWest Leadership
Academy; Board of Trustees,
Danforth Museum of Art;
Board of Directors, South
Middlesex Opportunity
Council (SMOC); Health
Disparities Steering
Committee, MetroWest
Community HealthCare
Foundation, Inc; President's
Council on Diversity
Committee, Quinsigamond
Community College; the
American Cancer Society, and
the establishment of a chapter
of Best Buddies, a friendship
program for children with spe-

Yvonne Brown

cial needs.

Yvonne's own mantra is that
"Life has much to offer, but we
must be active participants who
are willing to give of our time
and talents. We must try to do
our best rather than sit back
and merely criticize others who
at least are making an effort to
do something about the situa-
tion."

“The success
that Yvonne has
achieved is a
result of her
enterprising
spirit, the tenaci-
ty with which she
pursues excel-
lence in all
areas, and her
commitment to
community
building.”

Serge and

Barbara
Paul-Emile

She have traveled the world
with friends and family. Her
travels has included France,
England, Germany,
Amsterdam, Spain, and even to
Morocco where she rode a
camel. In addition, she has
gone to Italy, Thailand, South
Africa, Sultanate of Oman (for
4 days to visit an uncle, a
retired judge, 94 years old who
resided with her cousin, former
ambassador to Oman).
Currently, she and her daughter
Crystal have booked a trip for
Australia, New Zealand &
Tasmania.

While proud of both of her
daughters, Yvonne says that
believing in a future for her
daughter who was diagnosed
with learning disabilities gave
her the inspiration to defy the
odds. Doctors said that Sylvia
would not walk or talk.

Yvonne stopped working to
care for her and now Sylvia is a
star basketball player, avid
swimmer and soccer player;
works; is a Global Messenger
for Special Olympics (goes
around state & speaks about the
program); attends
Quinsigamond Community
College; and votes.

Yvonne is grateful to her
parents for culturally enriching
experiences in Harlem and
with family. Parents of child-
hood friends were like parents
to her. She still has most of her
childhood friends whom she
has known for over 60 years.

When she gets together with
one of kindergarten friends in
particular- they still laugh and
giggle the way they did as sec-
ond graders.

Our tribute

atest Mom- "Mom - v

"To Yvonne, your zeal, passion and commitment are a true inspiration to all.

oud of you and your
u have truly made the

Crystal & Trevor

"

Marilyn Matthews

"Always willing to help others” Chatmon Houston, Jr.

"A truly dedicated woman" Pearl Burton

"You are an inspiration to our family and to all who know you."
Telza Gardner

"Congratulations to you, Yvonne, for your tireless community volunteerism."
Julia & Juan Cofield

"Congratulations
Your journey to
discover new
challenges has
never stopped.”

Mildred
Poydras

"Congratulations to a True woman of God who lives out her faith in all
dimensions of life!" your Church family, GFCC

"The greatest force on earth is not the compulsion of law but the compassion

of love."Audrey & Ezra "Speed" Anderson

"You are the greatest networker for social justice | have ever met”

Robert E. Schecter
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Athene Wilson-Glover, a
familiar voice around Boston’s

music scene, has performed
Jazz, Gospel and R&B in dif-
ferent venues in and around
Boston. She has accompanied
local artists, Larry Watson,
Andre Ward and several other
bands. Ms. Wilson-Glover
has also done background
work for renowned artist, Patti
Labelle, Natalie Cole and
Smokey Robinson.

Wilson-Glover’s multi-
faceted vocals have resonated
across stages in Germany,
France and the Caribbean.
Her singing career began at
the tender age of seven in a
small Pentecostal church in
Jamaica. She sang in several
church choirs until her transi-
tion to Boston where she
started her professional
singing career. Her first break
came with Larry Watson
when she sang, “Since I fell
for you.”

For over twenty years,
Boston has enjoyed the
melodic sounds of Ms. Wilson
in jazz clubs, churches, and
city-wide events. Wilson-
Glover has been working full
time at Dana-Farber Cancer
Institute in Boston for the
past ten years where she has
served in several capacities.

First, as the Outreach
Partnership Program
Coordinator of the National
Cancer Institute's Cancer
Information Service of New
England. With CIS, she
worked to help build the
capacity of organizations
throughout New England to
develop and deliver cancer
education programs to
medically-underserved
audiences. Also, she was
former Director of Black
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positive engagement with
community based partners,

networks, through which
cancer education messages
can be more effectively com-
municated to those most in

detected and treated.
That's not all...If you love
ART, and Travel again this

Athene Wilson-Glover amazing multi-talented lady

Leadership Initiative on can help you there!! Ms.

Cancer-NBLIC, Greater
Boston Chapter. Presently,

Wilson-Glover is also an
independent Art Dealer for

« . S
ke seivesas the Olitisach Ethnic Expressions” one of

Coordinator/ Health
Educator of Community

Benefits Dept of the DFCI,

where she facilitates commu-

the fastest growing financial
opportunities in America as
well as a Referring Travel
Agent for her own travel
company

nity based training on cancer
www.travelbigonline.com

prevention and clinical trials.
All of her professional roles
have been characterized by

We salute Athene Wilson-Glover,
Community Qutreach Coordinator, for
her passion and dedication as a Unity
First “Woman Making a Difference.” We
celebrate her and all of the outstanding
people at Dana-Farber who help us
achieve our mission to conquer cancer,

DANA-FARBER  HIV, AIDS, and related diseases.

CANCRH INSTITUTE

Dana-FarberCareers.com

faith based organizations and
considered health care organi-
zations to build collaborative

need of hearing them, and the
disease itself better prevented,

24
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Jenelle Holder
Williams, MBA
is Director of
Cultural Health
initiatives of the
American Heart
Association of
Greater Boston.
Her passion for Jenelle Holder Williams
empowering
communities through building sus-
tainable organizations and bridging
cultural divides is evident in her role
as Cultural Health Initiatives Director
at the American Heart Association.

In 2008, Jenelle received an
Official Citation from the
Massachusetts State Senate in
recognition of her leadership and
commitment to improving the health
of the community and to eliminating
health disparities of people in
poverty. Her brainchild, the first
Multicultural Heart & Soul Family
Festival and Greater Boston Search
Your Heart Challenge involved over
250 volunteers and reached over
1,000 individuals through involve-
ment in advocacy efforts, awareness
campaigns, educational workshops,
healthy lifestyle activities and family
focused heart disease and stroke
risk reduction events.

As a past Massachusetts
Education Policy Fellow and Boston

Cares Civic Leadership Fellow,
Jenelle's view of community empow-
erment stems from the understand-
ing that communities traditionally
considered underserved and under-

privileged have their own expertise.

Recognizing that bridging cultural
divides is simply not speaking the
same language or assuming similar
cuftural based on race, Jenelle, an
Afro West Indian Latina American
who has a strong muilticultural line-
age makes it her role to work within
communities to bridge stereotypes
that would impact overall quality of
life.



Carol Moore Cutting is
President, Owner, and General
Manager of Cutting Edge
Broadcasting Incorporated
(WEIB - 106.3 Smooth FM)
celebrating her 10 year anniver-
sary of broadcasting.

From rural Alabama to con-
structing, owning and operat-
ing her own radio station, is an
accomplishment that Carol
Moore Cutting has worked,
sacrificed, persevered and per-
sisted to achieve. A Tuskegee
University (Alabama) and
Springfield College (MA) grad-
uate, her achievements are
numerous including winning
several awards, recognition and
honors for service, leadership
and volunteerism.

She actively serves on the
Board of Directors and is
Northeast Regional
Representative of the National
Association of Black Owned
Broadcasters (NABOB), the
first and largest trade organiza-
tion representing the interest of
African-American owners of
cable, television and radio
and other top leaders in the
industry.

Carol is the President,
Owner, and General Manager
of WEIB - 106.3 Smooth FM
Radio station who overcame
tremendous obstacles while
dealing with the two challenges
of being a woman and an
African American.

Carol Moore Cutting's pur-
suit of a construction permit
and broadcast license to build a
FM radio station from the
ground up is a testimony of her
strong faith, spirituality, and
belief that more independent
programming options should
have been available to the com-
munity. Since the 1970s, she
pursued ways to make this pos-
sible and in 1984 applied to the

Federal

Communications

WEIB

zz, Smooth So

Commission
(FCC) for a per-
mit to build the
station that final-
ly began test

broadcasting in
1999. Carol is
the first female
in Massachusetts
and the first
African
American in
New England to
have been grant-
ed a FM radio

station

(.

e

ur Ten YecZ

Independently
FM Radio Static®
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Construction
Permit (CP)
which she built

and continue to

1igfield

operate.

In 2009,
WEIB - 106.3
Smooth FM is
celebrating Ten
years of broad-
casting "Cool
Jazz, Smooth
Sounds & A
Touch Of
Soul"™. It is the
only locally
owned and
independent commercial FM
Radio Station in the Greater
Springfield, MA Metro Market
and it broadcasts 24 hours /
7days a week with a "Cutting
Edge Blend"™ of program-
ming. It is the only terrestrial
Smooth Jazz Radio Station
from New England to Florida.
Carol has created a caring,
committed, concerned, commu-
nity Radio Station that connect
globally with loyal listeners all
over the world who listen to the
on line radio station via
www.weibfm.com .

Through WEIB-106.3
Smooth FM radio station,

Carol Moore Cutting has
helped to promote great Jazz
Music which was "Music Born
in America and Celebrated
Worldwide". She promotes
April as Jazz Appreciation
Month (J.A.M.) which was cre-
ated a few years ago and con-
tinues through the
Smithsonian. This was brought
it to the attention of Governor
Deval Patrick's who designated
J.AM. here in the
Commonwealth. Throughout
the year National and
International Jazz performers
have wonderful opportunities to
showcase their talents with

monthly live shows sponsored
by the station. No other local
broadcast station in this Metro
Market does this.

Carol Moore Cutting and
her WEIB - 106.3 Smooth FM
team has created programming
of great sounding quality
music that's lead to a large
numbers of loyal dedicated tar-
geted listeners to the station's
uncluttered format. Our clearly
targeted listeners allow excel-
lent opportunities for advertis-
ers messages to be heard by
those likely to buy their prod-

ucts and utilize their services.



WEIBfmM

the Cutting Edge Blend™

Cool Jazz, Smooth Sounds & A Touch of Soul=

Celebrating Ten Years of Broadcasting
“Cool Jazz, Smooth Sounds & A Touch of Soul”™

The Only Independently Owned Commercial FM Radio
Station in the Greater Springfield, MA Metro Market

Your Caring, Committed, Concerned, Community
Radio Station that Connects You Internationally!

WWW.WEIBFM.COM

Radio That Connects The World

(413) 585-1112
8 North King Street - Northampton, MA 01060
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What every woman needs: a self-care plan o:iynd Moris Parham

www.Dr Lynda.org

Every woman of
color on the planet
needs to have an on-
going self-care plan
in place that includes
spiritual renewal,
emotional wellness,
and physical revital-
ization. It is often the
relational quality of
women that make us
exceptional leaders,
whether in or outside

our homes.

Unfortunately, because we are
intrinsically invested in our
work; and others are depend-
ent on our work, we can be
susceptible to prioritizing it
over our own health. Many of
us unfortunately focus on ful-
filling the needs of others,
only to leave our own needs
unmet. Let's examine three
areas to implement self-care
changes.

Spiritual Renewal.

God has created each human
with a spirit that embodies
energy and power along with
the dynamic force of life.
Since our spirit is a living part
of us, it needs to be nurtured
to grow or it like any other
living thing, it will die.
Spiritual renewal consists of

honoring the spirit of God

within us. It grows as we feed
it by praying, meditating,
practicing silence, and listen-
ing to uplifting music.

As we observe the gifts of
God in nature and people
around us, our spirit is
strengthened. We can also
nurture our spirit when we
fast and deny ourselves the
pleasures of food, drink and
entertainment for an appro-
priate season.

Emotional Wellness.

Having the capacity to feel a
range of emotions (including
joy, contentment, sadness,
fear, pain, and anger) enables
us to know that we are alive
and experiencing life. We
don't measure our emotional
wellness by how we are doing
when life is good, but how
well we manage the chal-
lenges. In order to stay emo-
tionally healthy one can:

"Acknowledge when you get
stuck in one emotional state
like anger, grief, or the other
extreme perpetual excitement
and get some assistance with
balancing your feelings.

"Move through negative feel-
ings by expressing them to
appropriate people and not
taking them out on yourself or
others.

"Practice the art of forgive-

Nness.

"Learn new skills or hobbies

that enable one to be engaged
in life in new ways and builds
self-confidence.

Physical Revitalization.

When we are involved in busy
lives, we often neglect our
bodies. Revitalizing our bod-
ies includes exercise, eating
healthy and rest and relax-
ation. The thought of adding
exercise to your life might
seem like torture. However,
the reality is that if you do not
exercise regularly you are
committing a crime against
your body.

Exercise lifts one's mood,
helps maintain mental clanty
and releases positive energy.
Make your exercise program
something reasonable and
manageable. It helps to invite
friends to join you.

There are benefits to group
exercise: It is a time to social-
ize, you can hold each other
accountable and you are mak-

ing an active contribution to
helping a friend be healthy.
Many Black women struggle
with the thought of messing
up their hair.

Be adventuresome and get
some suggestions for alterna-
tve styles that can be main-
tained if exposed to perspira-
tion and water.

Making changes in one's eat-
ing can mean examining fam-
ily traditions, cultural tastes,
and personal finances and
schedules. If you need to start
slowly, you can simply elimi-
nate one or two of your cur-
rent unhealthy eating habits:
sodas, junk food, fast foods or
items high in sugar or salt.

Action Steps:

If every woman reading this
article made a commitment to
discuss these topics with a
friend and to implement one
healthy habit, it would set
positive change in motion. Let
cach of us stop and make a
commitment to live out a bet-
ter self-care plan that includes
spiritual renewal, emotional
wellness and physical revital-
1zation.




HIV is Right Here at Home

2 For mare information, visit 3
{@ http://www.womenshealth.gov/NWGHAAD
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Dr. Sara Lawrence-Lightfoot’s new book estern Massachusells Black NUurses
“The Third Chapter” Day Annual Brunch

“Nursing, Education and leadership: creating a
According to Dr. Sara Lawrence path towards a brighter future”
Lightfoot, there is a developmental phase
of life is emerging as significant and dis-
tinct, capturing our interest, engaging
our curiosity, and expanding our under-
standing of human potential and devel-
opment. Check out her new book and
learn more about your Third Chapter.
Demographers talk about this new
chapter in life as characterized by peo-
ple—between fifty and seventy-five—
who are considered “neither young nor
old.” In our “third
chapters” we are begin- Tl"eTln f rCJ

ning to redefine our Cl’ja pte r

Western Massachusetts Black Nuties Association

| WMBN |
R
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Saturday, March 28, 2009
10:30am-1 30pm
Clarion Hotel 1080 Riverdale Road (Route 5) West Springfield, MA
Co-sponsored by Springficld Technical Community College and the
Diversity Council

The annual Black Nwrses' Day brunch is a celebration of out-
standing community service and recognition of significant
contributions to the field of mursing. 1his year we honor the
legacy and leadership of bvo African-American mases in the

Western Massachusetts community: Mrs. Bettve Davis, RN of
Springfield. MA and Jean l.. Swinney RN.. PhD, interim Dean.
School of Nursing. University of Massachusetts, Amherst

views about the casual-

ties and opportunities
of aging; we are chal-
lenging cultural defini-

Contact person. Almaneta Lee, President For tickets contact

tions of strength, matu- |FSESERTEH Tel 413.734-5015 Carol Caulton, Treasurer
rity, power, and E-mail: frances1925@comcast net Tel 413.783-9513

b b

- Sara Lawrence Lightfoot Western Massachusetts Black Nurses Cost
SEAINCSS. Lo P.O. Box 90246, Springfield, MA $40.00 0 advanca

845 00 at the door

Let’s talk about cancer.

It’s no secret in the health care community that certain
minorities are at greater risk for developing cancer.

National Minority Cancer Awareness Week is April 19-25.
Spread the word to your friends, family, and co-workers,

and talk with your doctor about getting regular cancer screenings.

It’s a conversation that just might save a life.

Blue Cross Siue Shield of Massachusetis is an Independert Licensee of the Blue Cross and Elue Shiela Assaciation




Parent to Parent
Empowering parents
to help prevent their
children from drugs
or substance misuse.

Parents please make sure your
children know that you are
interested in their education by
making time to visit their
school. Ifat all possible, attend
and take part in your child's
school's Parents and Teachers
Association (PTA) meetings.
Meet with the teachers to find
out about your children's
progress so that you may know
what area your help is needed
most.

I often reflect back to when I
was in school and how I felt
when my mother and father
came to visit my school. I felt
so proud and wanted to really
excel in my learning. My par-
ents taught their three children
that Education was a Must.
Dropping out of school was not
an option. My parent involve-
ment in my schooling is
responsible for my enjoying
school. I did not like school
after my first day.

Remember and be aware
that children who are not inter-

by Mable Lene Sharif

ested in school
and tend to hang
around other
children other
who smoke
and/or use drugs,
are more likely to
do the same.
Remember to let
your children
know that you do
not approve of
such behavior
and why. Do not
let your children
associate with
friends who practice behaviors
that you do not approve of. Set
house rules and guidelines for
your children to abide by and
stand firm in your course of
action.

Parents make time to talk
with your children and please
take time to listen to what your
children has to say. Children
who have a good relationship
and communicate well with
their parents are more likely to
come to their parents for advice
rather than turn to their peers.
Remember that we all can learn
from each other regardless of
the age. Education and how

we apply what we have learned
is the KEY to being successfull!

Dream Studios
celebrates Black
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History month

The Dream Studios
Performing Arts school in
Springfield, MA recently cele-
brated Black History Month
with several performances.
The singers and dancers are
always inspiring. Kudos to
Bonnie Weaver and Benjamin
Smith for make Dream a real-
ity. For more information on
their programs call

(413) 739-1500.




How old is too old to be a Girl Scout?

By: Divya Aggarwal of Troop 583

When I was a Daisy, at the ten-
der and innocent age of five, I
loved Girl Scouts so much that
I vowed I would stay one forev-
er. When I was a Junior, at the
more sensible and mature age
of 12, T pictured myself going
on to Cadettes and Seniors, and
doing my Silver and Gold
Awards.

Now as a Senior [Girl
Scout], at the ambitious and
determined age of 16 (going on
17), and past my Silver and
headed towards my Gold
Award as planned, I see myself
possibly as the Girl Scout
leader of my own daughter's
troop in the future.

It is my feeling that Girl
Scouts is a lifetime experience,
whether one chooses to live
their life as a Girl Scout or just
live by Girl Scout principles.
None of this seemed wrong or
strange or out of the norm to
me, until this past February.
Those words still resonate in
my mind when I think about
the time when after delivering

cookies to a friend, another
asked me in a harsh tone,
"You're still a Girl Scout?"
Now, I'll admit that that was
not the first time I had been
asked that, and at those times
those people seemed to be jok-
ing around; this person, how-
ever, really meant it and I felt
bad. It had never occurred to
me that I might be too old to be
a Girl Scout. I never thought
there was an age restriction,
however, the way that person
interrogated me made me feel
like I was committing a crime
still being a Scout.

A couple of weeks later, at a
troop meeting, I became dis-
mayed upon hearing the events
ata recent booth sale. One
customer simply refused to
believe that the girls running
the booth were Girl Scouts. Yes,
they were sixteen year olds at
the booth, but that's why they
are called Senior [Girl] Scouts,
and Senior [Girl] Scouts need
to raise money for activities too.

Later, I realized what might

have provoked the [customer]
to react the way he did to the
girls at the booth. What he saw
simply did not match the
[image of the] young Brownie
or Junior Scouts' booth sale
with girls in brown and green
vests. [The girls from our
troop having tan vests wasn't
enough.

To the man, something just
didn't look right. At sixteen (in
our generation), the image of
youthful innocence has been
lost. And unfortunately, it's that
innocence that the public is
looking for and thinks of when
they come across a Girl Scout.]

Simply put, this along with
several other misconceptions
must be broken. Girl Scouting
belongs to teenage girls as well.
[Girl] Scouting is more than
just camping and cookies. It's
shopping - so girls can learn
about managing money; it's
rock climbing - so girls can

become adventurous, coura-
geous, and strong; it's public
relations - so girls can learn

!

how to get their voice heard;
among other things.

STUDIO 2B was estab-
lished for teenage Girl Scouts,
however only the Scouting
community knows of its exis-
tence and what it is all about. If
this wonderful program is
made more public, and its con-
nection with Girl Scouts is
clearly defined, the public
should begin to realize that
Girl Scouts is an organization
that caters to and supports the
ever-changing needs of all girls,
no matter what their age.

Today I give credit to Girl
Scouts for many of the success-
es in my life, and I know I will
do the same in the future. I
truly hope that one day, if I or
any other teenage Girl Scout is
asked that dreadful question,
the conversation will play out a
little differently. "Oh? You're
still a Girl Scout? That's really
cool!"

Divya is currently a freshman pre-med

student at Case Western Reserve
University in Cleveland, Ohio.



Online Resources

University Without
Walls Stature
Grows Online, and
in the Community

University Without Walls
(UWW) adult students work
closely with UWW faculty
while completing a University
of Massachusetts bachelors
degree.

An adult learner manages
family, work, school, education,
and community obligations.
This year, more than 500 adult
learners enrolled in the UMass
Ambherst University Without
Walls programs (UWW), earn-
ing a bachelor's degree by
building on prior coursework
and experience. This is the
largest enrollment ever for the
groundbreaking undergraduate
degree completion program
founded in 1971. What attracts
students to this program?
UWW provides students with a
rigorous, supportive academic
environment in which to build
a University of Massachusetts
degree. Through a Prior
Learning Portfolio, students
demonstrate learning from life
that enables them to earn aca-
demic credit toward a bache-
lor's degree. Students design
their own degrees or choose
from areas of concentration,
including: Criminal Justice,
Journalism Studies, Arts
Management, Business Studies,
Health & Human Services,

R A
At University Without Walls adult students work closely with UWW faculty

while completing a University of Massachusetts bachelors degree. Photo

credits: Ben Barnhart, Terri Cappucci, Heather Miller

Pamela Monaco notes that
while the significant increase in
online enrollments is good
news, it also creates new chal-
lenges and needs, especially in
providing student services and
in nurturing the sense of com-

“Why
didn’t |

peaphe ke you

finish

my degree?”

Unrearaty Without Walls 15 custom-mada foe

can pek up where you left off, Yau can got

crocit for arming you ve doae in yoar ide

munity that has always been
critical to UWW students and
faculty. Despite more students
studying from across the globe,
UWW continues to value the
individual student and is

exploring ways to provide key

UNIVERSITY OF MASSACHUSETTS AMHERST

with a basy e, still wanting
10 firesh your colege dogroe. Al LAWW yau

“Why don’t

you get in touch

withtheJMass

University
Without Walls?”

Attend an information session

academic and advising services
online.

Monaco is particularly eager to
strengthen UWW's ties with the
nearby communities of
Holyoke and Springfield - and,
where possible, to create new
ties. Through community part-
nerships, UWW hopes to pro-
vide convenient access to local
students who may not previous-
ly have thought of UMass as an
option. Monaco concluded, "We
anticipate that by coming to the
community, we can also
increase our outreach to new
student populations." You can
learn more about UMass UWW
by visiting
www.umass.edu/uww, calling
413.545.1378 or emailing
uww(@uww.umass.edu.

Educator Licensure Program and your wark. You can desian your own + Helyoke Commmity (ofiege, Holyoke
and also Early Care and dogree or pack an area of study that fits you 5:30 pm, Narch 3

Education (non-licensed). Plus, it's porsonad — you Il wark closaly with LWW » UMass UWW, Hadley-10 am, March 14 &
students can take classes online taculty from the time you come to UWW until Apell 4 OR 5:30 pm, Naech 31 & Agrid 28
orin a classroom-online combi- you pat on that cag and goen, graduating . W‘M(mm
Hatibi eath your Uhass bachalar's degroe, College, Springfiekd-5:30 pm, March 26
Online offerings allow UWW

L
to reach more students and to -,'Q,-' Univcrsity
. | B 1
give students more control over Wi ener Without
their time. UWW Director Walls

UWW information Sessions ~ live or online

www.umass.edu/uww * 415.545.1378




Careers and Workplace

ABaC

Academic & Behavioral Clinic

Come Grow With Us

ABaC is a Black Owned and operated,
JCAHO accredited, licensed mental
health clinic that serves the Boston and
Springfield regions. We specialize in
the clinically and culturally competent
assessment and treatment of children,
adolescents and adults.

Seeking Clinic Director, masters and
doctoral Level Clinicians,
Psychiatrists, and bachelor level
Mental Health Associates

We provide Psychological testing,
Neuropsychological testing, Individual
psychotherapy, Family therapy, Group
therapy, Family Stabilization (FST) and

Community Support (CSP) services.

Fax Cover letter and Resume to: ABaC
Attn: Credentialing Coordinator
Fax: 617-825-7804

Office Locations
895 Blue Hill Ave 155 Maple Street

Boston, MA 02124 Springfield, MA
01105

www.abacinc.org

Multicultural Symposium Series set to
spark an ongoing global discussion

On March 19, 2009 Carole
Copeland Thomas will part-
ner with Bentley University
to host a second
Multicultural Conference
and Career Fair to forge
cross-cultural exchange, con-
versation, ideas and partner-
ships worldwide. Focusing
on the themes of collabora-
tion, cooperation, and con-
nections, the cross-cultural
dialogue will occur on the
Bentley campus in Waltham,
but the purpose is to take the carole Copeland Thomas
symposium

global.

Conference Speakers include international cross cultural expert
Sonia Aranza, online diversity publication expert and president of
UnityFirst.com Janine Fondon, Boston Globe senior assistant sports
editor Gregory Lee, Target’s Brittany Blair, Bentley University
Professor Aaron Nurick, Ph.D. and many other influential leaders.
Young adults and business professionals will have the opportunity to
build new strategic alliances that will forge stronger relationships
across the global divisions of ethnicity, race, gender, politics, class
and ideological differences.

The Conference will be held in LaCava Conference Center on
March 19th from 8am to 2pm. The Career Fair is Free and open to
the public from 3pm to 6pm, also in LaCava.

The Multicultural Symposium Series (MSS) is more than a
passing conversation. This is an assertive platform to launch ongo-
ing global discourse in a series of such dialogues to occur over the
next few years. Business professionals, community advocates, faith
based leaders, entrepreneurs, academicians, government leaders and
the like will participate in this interactive online exchange in
between conferences.

This series underscores the rise of President Barack Obama as
the first Black president of the United States and a symbol of global
change and cross cultural interaction. “The significance of dis-
cussing race, gender, identity politics, age, and other socio-economic
issues is paramount to moving forward as a nation committed to
advancing the cause of diversity and inclusion ina globally connect-
ed world. The discussions we begin in greater Boston will have a
ripple effect throughout the world,” states MSS founder Carole
Copeland Thomas.

For more information or to register for the conference, please
contact Carole Copeland Thomas, Multicultural Symposium
Founder, at carole@tellcarole.com, 508-947-5755, visit the website
at www.mssconnect.com or look at the ad on the next page.



Register NOW For The
March 19th Multicultural

CONFERENCE

&

CAREER FAIR

Jumpstart Your Career or Business
Through Multiculturalism

27 Speakers
6 Workshops
2 Keynotes
FREE Career Fair

Thursday March 19, 2009
Bentley University
LaCava Conference Center
175 Forest Street
Waltham, Massachusetts

Conference: 8am to 2pm
FREE Career Fair: 3pm to 6pm

Register Today
(508) 947-5755

www.mssconnect.com
Carole@TellCarole.com
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Online Registration
Credit Cards
Checks Welcome

Your
Multicultural

Stimulus
Conference
Is Here.

3

Sponsors Include

American Airlines
Greater Boston CVB
Monster.com
Amtrak
Sovereign Bank
Jobs For The Future
Target

o3

Engage In
Discussions
Impacting Diversity
& Inclusion

3

Workshop Topics
Include...

Business &
Community
Leadership
Education
Travel & Tourism
Government

Healthcare

Media &
Technology

A Carole Copeland Thomas
Bentley University Partnership



Black Entrepreneurial
Achievement in
Massachusetts:

Past, Present and Future

A special Black History Month
celebration was held by The
Massachusetts Black Business
Alliance and The Museum of
African American History to cele-
brate “Black Entrepreneurial
Achievement in Massachusetts:
Past, Present and Future.” The
event was held at UMASS, with
opening remarks by Chancellor
Keith Motley, Ph.D.

During the event, Governor Deval
Patrick ‘s efforts in support of small
and minority business, his
diversification of the
Commonwealth's Boards and
Commissions and his commitment
to civic engagement was recog-
nized.

Beverly Morgan Welch, Executive
Director of the Museum of African-
American History, also provided
some historical context, including
some words about the Museum's
upcoming exhibit on
Massachusetts' African-American
entrepreneurs of the 18th and 19th
centuries.

Shown are UnityFirst.com’s Janine Fondon, Beverly Morgan Welch, Kelley Chunn and Nicola

Williams. (Photo credit: Don West)

Business

Shown (left to right) are UMASS Chancellor Keith Motley, Gov. Deval Patrick and Eric Turner of the Massachusetts

Business Alliance. (Photo credit: Don West)

2T e
e (left), President of the New
England Black Chamber of Commerce and Rep. Benjamin Swan.
(Phoro credit: Don West)




Springfield Technical Community College’s Myra Smith shares a moment with Ken
Ford who wowed an audience at the college with his awesome performance in honor
of Black History Month.

Black History Month Forum

National Caribbean
American Heritage
Month planning

This June 2009, marks the
fourth national celebration of
Caribbean American Heritage
Month. The Institute of

Caribbean Studies (ICS), based

in Washington, D.C., and its
affiliates and partners around
the country have established
events commemorating the
National Celebrations of
Caribbean American Heritage
Month.

Citing the need to continue
building on the previous year's
events, ICS President and
Chair of the National
Campaign, Claire Nelson has
forged relationships
with individuals
and organizations
around the country
with a singular
vision in mind --
to set a standard for

Claire Nelson

what Caribbean American
Heritage Month must become.
If you would like to participate
in the celebration committee for
Massachusetts in honor of
Caribbean American Heritage
Month, please call Janine
Fondon at: (413) 734-
6444 or send email to
jfondon@unityfirst.com

Western New England College
Law and Business Center for
Advancing Entrepreneurship

Friday, March 27
9:00am - 4:00pm

3rd Annual
"How To" Entrepreneurship Institute

Keynote:

Andrew Morrison is
the President of the
Small Business Camp
and is the Host of the
"Sixteen Week
Challenge"

Andrew Morrison

Business experts will lead sessions on:

- How to Protect Your ldeas

- How to Market Your Business

- How to Finance Your Business

- How to Plan for the Next Level

- How to Build Strong Partnerships

- How to Brand and Market Your Business

Location of Events: Western New England College
S. Prestley Blake Law Center,
Room D

Time of Event: 9:00am - 4:00pm

Cost: $50.00 per person

Andrew Morrison is the founder of the Small Business
Camp, an entrepreneurial training & marketing firm,
boasting Fortune 500 company clients. His "Sixteen
Week Challenge" internet show transforms everyday
individuals into entrepreneurial success stories
through intensive motivational coaching and goal-
setting. He has been featured in the Wall Street
Journal, and on the "Oprah Winfrey Show".




Get ready for Jacob’s Pillow Dance 2009 Season

Jacob's Pillow Dance, the world-
renowned intemational dance
organization and National Historic
Landmark nestled in the Berkshires
of Massachusetts, announced its
2009 Festival season complete with
50 companies on three stages
spanning the multifaceted genres of
contemporary dance, tap, hip-hop,
flamenco, ballet, dance-theatre and
more.

The 2009 Festival runs June 20
through August 30 and features
more than 110 ticketed events and
200 free events, including perform-
ances on three stages, moderated
interviews with artists, talks by
experts, film showings, exhibits,
observations of

The School, receptions, tours,
and over 75 dance classes for the
community including weekly master
classes with Doris Duke Theatre
artists.

Stay tuned for more information
about the season and the great
Ballet Hispanico performance in
August.

You're invited to a CD Release Concert

PRESENTED BY

GREATER BOSTON MOREHOLSE COLLEGE ALUMNI ASSOCIAT

curtis
henderson

magic of the night




Unity First News Online.....welcomes your news and events. The next
issue will include a Spring health guide. The deadline is April 3, 20009.

Send your thoughts, ideas, advertisements and questions to:

info@unityfirst.com or call (413) 734-6444.




